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VISION
Digitally competent citizens
MISSION

To drive national digital skills development, enhancing competence for sustainable socio-economic
development in South Africa

VALUES

Innovation — Establish an innovative research network focusing on digital skills with links to
universities locally and internationally;

Collaboration and Agility — Work collaboratively to leverage existing capacity and resources and
help existing service providers better align to the MTSF and NDP;

Visionary — Provide diversified, unique digital skills education, training programmes and digital skills
upliftment programmes across key stakeholder groups;

Impactful and Integrity — Achieve change by acting as a catalyst to achieve national goals in
developing an active citizenry and inclusive Information Society and Knowledge Economy.
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NEMISA was established as an institution of education and learning specializing in information and
communication technology (ICT) related education for the development of South African as a
Knowledge Economy and Digitally skilling the nation to participate in an Information Society.

Financial performance:

The entity has released all its tranches to the CoLabs for the quarter under review which Limpopo
CoLab tranche for the first quarter which was not paid. There are no outstanding CoLabs tranche
payments.

The deficit of R3 168 836 due to the payment of the forensic audit that was done by internal auditors,
Bonuses 2018-2019, BRICS Ministerial meeting for 2019 in Brazil and participation in ITU Telecom
world 2019 in Hungary which was not anticipated.

Key achievements of the entity for quarter 2 are:

NEMISA has achieved an overall 83% for the quarter. This was due to non-implementation of the
Learner Management System (LMS) during the second quarter and number of government
employees and e-leaders trained less than targeted.

Measures has have been put in place to cover the targets not achieved.

v,

Mr. Thilivhali Ramawa
Chief Financial Officer
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Summary of overall performance
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PART 1. PROGRAMME DEVELOPMENT

1.1 Programme 2: Multi-stakeholder collaboration

Strategic Outcome Oriented Goal 2:

Formalised multi-stakeholder collaborative networks for
e-competence development.

Goal Statement

Build a network of partnerships to stretch and combine resources to
accomplish projects and objectives of mutual interest and benefit

Strategic Objective 2.1

)Advocacy, awareness and partnerships

Objective Statement

essentials)

roperly to South African citizens and communities

Ensure effective advocacy and awareness - Creating awareness in
terms of who the institution is and what it does (awareness of digital

Ensure the institute's mandate as well as brand are communicated

Impact: The multi-stakeholder collaborative network will contribute to the massification of building e-
astuteness across all levels of society — thought-leaders, e-practitioners, e-users and the ICT-illiterate
— to support a growing Digital Economy and Digital Society as articulated in the approved National

Integrated ICT Policy (DTPS).

Quarterly aim: This quarter the main focus was on stakeholder engagement and business

development.
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Deviation between
Reporting AILEY Actual planned target and Comments on
No Performance Indicator Period ;g;gt/azto Quarter 2 Target Performance s .
achievement

Strategic Objective: Raise brand and digital skills awareness

Due to various
platforms available,
contribution towards
the knowledge base
of the NEMISA brand

Number of advocacy and
awareness campaigns
conducted by the institute and

211 ColLabs Quarterly 24 © 6 and challenges and
opportunities of 4IR in
SA during women’s
month
Legend
Achieved but not

Target Achieved / To Report

No Target

planned

Not Achieved Over Achieved
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ADVOCACY AND AWARENESS

1. NEMISA Symposium on Digital Skills Plan of Action for the 4IR

The symposium was held at the Birchwood and the aim was to move from discussion to
implementation plans and to action tasks. A document outlining NEMISA’s Digital Skills Plan of
Action for 4IR to be developed. This will be shared once available.

2. NEMISA Knowledge for Innovation (K4l) colloquium — Academic Conference

The aim of the colloquium was to present and grow the evidence-based basis and research for
decisions on Digital Skills.

3. 4IR Annual Ekurhuleni Township Film Festival

Television Lecturer Unathi Peyana was a panelist at the workshop at the festival, where 30 grade
12 learners from Ekurhuleni Secondary Schools were invited. A TV presenter was invited to ask
the panelists about courses offered and enrollment requirements. A Question & Answer session

followed where learners asked questions for clarity.

Our learners showed videos of work they have done to inspire the Ekurhuleni High School learners
and handed out branded promotional material and pamphlets.

4. \We created an online banner for the website and social media.
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Advocacy and awareness contribution

#

Advocacy events

Province

Key Partners

Target Audience

Implication / benefit

forward

going

National Women's Day
Celebration —
9™ August 2019

Northwest
(NWU)

Office of the
Presidency,
Department of
Women, North
West Provincial
Government

Women

Women Need to be open to 4IR
markets for them to participate

5th SA_UNESCO
Conference of
Technology,
Engineering and
Mathematics — 23" to
27" September 2019

Northwest
(NWU)

Department of
Science and
Innovation,
UNESCO, North
West University

Women, Youth and

Learners

More research is needed in 4IR
Practices and more exposure of
technology is needed for our
learners

CWA Graduation
Ceremony — 15"
August 2019

Western Cape
(UwcC)

NGO and local
community leaders

Women and youth

105 students received
certificates of attendance and
completion. The aims to upskill
individuals located in rural and
peri-urban areas on how to
effectively use mobile technology
to access opportunities for
employment, get key
government services and
ultimately improve their quality of
life.

SUFF Graduation
Ceremony — 5" & 6™
July 2019

Western Cape
(UwcC)

NGO and local
community leaders

Local
members

community

300 certificates were awarded to
the participants for courses in
Digital Identity Management, E-
Literacy and Mobile Technology
for SME business support. The
ceremonies were the culmination
of various digital skills training
interventions implemented in the
Garden Route District, where
over 400 community members
including youth, women and
people with disabilities from
under resourced environments
were  equipped with  the
necessary digital skills to
participate in the digital
economy. 30 participants with
disabilities received e-literacy
certificates of = competence,
proving that e-inclusion is
possible for all members of
society.

South African
Innovation Summit —
11" to 13" September

Western Cape
(UwcC)

Innovation
Ecosystem

Social  Entrepreneurs
and Change Makers

The SA Innovation Summit is an
annual flagship event on the
South African Innovation
Calendar and is a platform for
nurturing, developing and
showcasing African innovation,
as well as facilitating innovation
thought-leadership. This year's
event attracted 600 companies,
1340 entrepreneurs and 150
investors. (this item links to

Article in UL Witness -
July/August 2019:

Limpopo (UL)

University of
Limpopo Marketing
Division

All

Raising awareness of Colab
activities among the target
audience.

Goal2Work  trains science
graduates in  handling job
searches (Page 21)

NEMISA Symposium
on Digital Skills Plan of
Action for the 4IR
27-28 August 2019

NEMISA

NEMISA, Provincial
Colabs, Board,
DTPS

ALL

The symposium was held at the
Birchwood and the aim was to
move from  discussion to
implementation plans and to
action tasks. A document
outlining NEMISA'’s Digital Skills
Plan of Action for 4IR to be
developed
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Advocacy events

Province

Key Partners

Target Audience

Implication / benefit

forward

going

NEMISA  Knowledge
for Innovation (KA4l)
colloquium — Academic
Conference

29 August 2019

NEMISA

NEMISA, Provincial
Colabs, Board,
DTPS,
Researchers,
Government
Entities

ALL

The aim of the colloquium was to
present and grow the evidence-
based basis and research for
decisions on Digital Skills

4IR Annual Ekurhuleni
Township Film Festival

NEMISA

NEMISA,

ALL

Television Lecturer Unathi
Peyana was a panelist at the
workshop at the festival, where
30 grade 12 learners from
Ekurhuleni Secondary Schools
were invited. A TV presenter was
invited to ask the panelists about
courses offered and enrolment
requirements. A Question &
Answer session followed where
learners asked questions for
clarity.

Our learners showed videos of
work they have done to inspire
the Ekurhuleni High School
learners and handed out branded
promotional material and
pamphlets.

10.

EISA — 251 & 26
September 2019

Kwa-Zulu
Natal (DUT)

EISA

Industry; Government:
Government executives
from African countries

Dr Thakur delivered a
presentation at the 14th annual
EISA symposium, the
implications of 4IR in electoral
management which contributes
to the knowledge base

11.

USAF conference —
12" August 2019

Kwa-Zulu
Natal (DUT)

USAF

All

Dr thakur presented at the
USAF conference, on " The
skills implication on the PSET
system on 4IR

12.

TVET principal 4IR
colloquium —
27" August 2019

Kwa-Zulu
Natal (DUT)

TVET, DUT,
NEMISA

TVET principals; Vice
chancellors of
universities

2-day colloquium to upskill
TVET principals on 4IR

13.

NMU Cisco —
15 August 2019

Kwa-Zulu
Natal (DUT)

NMU, Cisco

NMU faculty and
council members

Dr Thakur served on the review
panel for cisco, Ensure the
institute's mandate as well as
brand are communicated
properly to our target market
using the correct platforms

14.

DHET colloquium —
18" & 19" September
2019

Kwa-Zulu
Natal (DUT)

DHET

Executives in
Education

Dr Thakur presented on 4IR
PSET at the DHET colloguium
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Stakeholder Engagements

1. Communicators Forum Meetings

This forum deals with all aspects of communications for the department and its SOCs, Ministers
events and SoC events. Below is the link to the Cabinet approved Government Communication
Policy
https://www.gcis.gov.za/sites/default/files/Government%20Communication%20Policy%20Cabin
et%20Approved%200ct%202018.pdf

2. Coursera/DTPS meeting on the possibility of NEMISA offering one of our courses on their
platform.

3. Leaders in Motion Academy/Animation Department — Meeting to discuss a partnership
/collaboration between NEMISA and Leaders in Motion Academy. They want to expand their
offerings and include Animation and the discussion was around how we can do this collaboration.

4. NEMISA/SITA meeting on training partnership at their SITA Academy in the Free State. Second
meeting taking place next quarter to further discuss the courses we are offering and whether they
are able to source our courses for their employees as well as courses they can have for their
digital transformation programme.

NEMISA upcoming events
1. Legothon — Launch of Africa Code Week — hosted by EC ColLab and partnership with AlgoRythm
taking place first week of October in Eastern Cape

2. Marketing — Alumni Re-union (2" week November)
3. The NC/SG ColLab has three events, but the dates are not fixed yet... just the week.

October: Graduation of digital skills learners in Digital Literacy, Goal2Work, Entrepreneurship,
Mobile lit for SMME, Technical support and Cell phone repair. After the graduation it will also be
the launch of our first Cell Phone repair shop in Kimberley (Galeshewe).
December: CoLab will host two graduations. One in Upington and one in Pofadder. There will be
an open day in Upington (Community to be decided) where there will be youth awareness of the
4" industrial revolution.

4. November: Launch of Mpumalanga ColLab,

5. 5th Annual ICT Summit taking place in East London, the Eastern Cape ColLab will be exhibiting
and the Marketing Office will also be in attendance.

NEMISA in the news

Online - University of the Western Cape - 16 Sep 2019
https://www.uwc.ac.za/News/Pages/Ultimate-Celebrity-Manager-The-Fun-Way-To-Learn-About-
Online-Ide...

Ultimate Celebrity Manager: The Fun Way To Learn About Online Identity Management And
Safety

We have a gif on the website on the Ultimate Celebrity Manager and posted on social media.
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1.2 Programme 3: e-astuteness development

Aim: The purpose of Programme 3 is to help existing service providers better align to and support
the National Integrated ICT Policy, SA Connect (broadband policy), SA Internet for All, NeSPA 2013,
MTSF 2014-2019, NDP, SDGs and the WSIS Plan of Action. This is done by leveraging existing ICT
education and training expertise, infrastructure, and courses.

What it entails: The Institute collaborates with existing national and international institutions, civil
society, organised labour, and private Organisations. These partnerships focus on e-astuteness
development, i.e. new curriculum planning, course development, and course presentation within a
national digital skills curriculum and competency framework.

Impact: Ensure digital skills shortage is addressed. Digital skills training forms the basis (entry step)
for the digitally skilled/e-astute learning pathway. (Digital Literacy is ‘the ability of individuals to use
digital tools and facilities to perform tasks, to solve problems, to communicate, to manage information,
to collaborate, to create and share content and to build knowledge, in all areas of everyday life and
for work’.)

Digital skills delivery is targeted at all levels (e-practitioners, information / knowledge workers [e-
users], thought-leaders and ICT Illiterate citizens) and will leverage existing centers (community
centers, schools, TVET colleges and universities) to ensure local knowledge production and digitally
skilled citizenry.

Page 12 of 76



. Reporting Annual Target | Quarter 2 Actual Dz DeitrEeT "
No Performance Indicator . planned target and actual | Comments on deviation
Period 2019/20 Target Performance .
achievement

Facilitate digital skills training through training interventions

Number of Digital Literacy learners
3.1.1 trained per annum Quarterly 6500 3250 840 Refer to Table below
3.1.2 Q'#rﬁﬁﬁfr of sector users trained per Quarterly 2500 1250 817 Refer to Table below
3.1.3 :#r?&krfr Of ICT practitioners trained per Quarterly 800 400 55 Refer to Table below
3.1.4 | Number of e-Leaders trained per annum Quarterly 240 120 -71 Refer to Table below

Number of senior government

employees participating in programme 50 senior 25 senior
3.15 on digital transformation for the public Quarterly employees employees 1 Refer to Table below

service
Strategic Objective: Provide broad learning access through the learning system to ensure digital skills massification

Phase 1 learning

Implemented Learning management management Service provider g

3.21 system Annually system appointed Not achieved -1 Refer to Table below
implemented

Strategic Objective: Enhancing Leadership’s understanding of the application of data, data analytics and Artificial Intelligence for strategic
decision-making

Number of senior Government

employees participating in training . .
3.3.1 | workshop on the application of data, Bi-Annually 60 senior b et 10 Refer to Table below

. i ) employees employees
data analytics and Atrtificial Intelligence
for strategic decision making

Strategic Objective: Enhancing Government employees’ understanding of the nexus of privacy, data protection and regulation e.g. POPIA, GDPR & Cybersecurity

34.1

Number of Government and employees
participating in training workshop on
enhancing the understanding of the
nexus of privacy, data protection and

regulation

Bi-Annually

60 senior
employees

30 senior
employees

Refer to Table below
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Legend

Target
No Target

Achieved / To Report ‘
Not Achieved

Achieved but not planned
\ Over Achieved

Programme 3: Comments on Achievements and Deviations

# Performance Indicator Dev'latlon EMREE [HETTER] e e EeE] Interventions that will be put in place
achievement
3.1.1 | Number of Digital Literacy learners Achieved 840 more than the target due to collective N/A
trained per annum attendance for the training session(s) at no extra cost. A
cumulative total for Q1 and Q2
3.1.2 | Number of sector users trained per Achieved 817 more than the target due to collective N/A
annum attendance for the training session(s) at no extra cost. A
cumulative total for Q1 and Q2
3.1.3 | Number of ICT practitioners trained Achieved 55 more than the target due to collective N/A
per annum attendance for the training session(s) at no extra cost. A
cumulative total for Q1 and Q2
3.1.4 | Number of e-Leaders trained per -71 Priority target for the two upcoming quarters.
annum
3.1.5 | Number of senior government Achieved 1 more than the target, due to collective N/A
employees participating in attendance for the training session(s) at no extra cost.
programme on digital transformation
for the public service
3.2.1 | Implemented Learning management | The procurement process for appointing a service provider The LMS system will be developed internally by the staff from
system for the LMS had been started, after the evaluation process Franshoek.
was concluded, a directive was issued by the board of
directors to halt to project until the new acting CEO takes
office on 01 October 2019.
3.3.1 | Number of senior Government Achieved 10 more than the target, due to collective N/A
employees participating in training attendance for the training session(s) at no extra cost.
workshop on the application of data,
data analytics and Atrtificial
Intelligence for strategic decision
making
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3.4.1

Number of Government and
employees participating in training
workshop on enhancing the
understanding of the nexus of
privacy, data protection and
regulation

The attendance register was not signed by all as per the
technical indicator, even though the target of 33 senior
employees attended the training.

A follow up will be done with everyone that attended the training to
confirm attendance and not miss the cumulative target.

Kindly refer to Annexure A for the breakdown of training conducted in quarter 1 and quarter 2.
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1.2.1 THE IN-HOUSE TRAINING DIVISION’S REPORT FOR Q2 REFERS:

This report provides an understanding and account of teaching and learning activities covered for
Quarter 2 for this financial year. In this quarter, the In-House Training team-initiated building capacity
for sector users with the provision of learning materials, the roll out of skills courses, the assessment
and quality assurance of registered learners.

The In-House Training Division’s report for Q2 refers:

- Progress of first cohort of Graphic Design and Animation Qualifications (Parktown)

- Second cohort of Graphic Desigh and Animation Qualifications implemented (Parktown)

- Interactive Media qualification implemented in partnership with Siyafunda (Ekurhuleni)

- Ermelo Project: Implemented Cohorts for Interactive Media; Film and Television Production and
Radio Production (Parktown)

- Mafikeng Project: Launched and implemented with North West CoLab (Mafikeng)

- Skills Radio Production Programme (Mthatha)

Parktown Campus Programmes

At Parktown, there are 7 qualifications in progress with a total of 83 Full Time Students. Our staff
capacity is 12 (3 X Broadcasting; 7 X Animation; Graphic Design and Interactive Media; 2 X Student
Affairs and Administration). Classes are operating in dedicated and functional classrooms on first and
second floor. Classes are waiting for delivery of computers, we currently four classes sharing one-
computer-lab. Logistics for Ermelo Students is fully operational. The Honorable Minister, Stella
Ndabeni Abrahams did a walk-about and positively engaged with students on the day of the NEMISA
AGM.

* 5 of the 7 cohorts are registered with MICT SETA

* Animation 2 and Design Foundation 2 is in the process of registration
* NEMISA is giving Financial Aid to day-learners who meet criteria for transport support

Breakdown of courses and learner numbers

Course Numbers
Radio 15
TV 14
Animation 1 9
Graphic Foundation 1 14
Interactive 15
Animation 2 8
Graphic Design Foundation 2

TOTAL 83
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Projects Off Campus
» Siyafunda Centre
» Mafikeng Project
* Unitra Community Radio — Mthatha

The North West CoLab/NEMISA Radio Production Project

The Project was launched on 12 August in Mafikeng at the North West University.
Project purpose is:

*+  NWU CoLab and NEMISA partner to implement aspects of a signed MoU between NEMISA
and NWU Co-Lab

» Provide formal recognition and qualification to 20 Community Radio staff and volunteers in
National Certificate in Radio Production

+ To fulfil the objective of Department of Communication Funding to produce indigenous drama
and documentaries in languages of the region.

Central University — Ghana

The PAAC approved a trip by 3 NEMISA staff to reciprocate a visit to Central University. The trip was
scheduled for 18 — 21 September 2019. This coincided Xenophobia attacks in Johannesburg and a
backlash from some African countries. Dr Antwi and NEMISA staff agreed to reschedule. The trip is
now planned for 24 — 27 October 2019. The NEMISA Staff visiting the University is Tebogo Ngxande,
Victoria Tau and Doc Fick

The Planned Purpose:

» To foster further collaboration with Central University Ghana with a visit to Ghana by NEMISA
Staff.

» Participate in educational exchanges stipulated in the Joint MOU

* Follow up on Students Development and explore further exchanges

Unitra Community Radio (Mthatha)

The week of 9 - 13 September, we rolled out Radio Skills Training for the No 1 Community Radio
Station in the Eastern Cape. According to the BRC RAMS Jan ’19 — Jul '19, the Broadcast Research
Council (BRC) of South Africa reports, Unitra Community Radio has 201, 000 listeners who listen to
the station anytime of the week. 35 registration forms were completed, and the course outcomes
addressed:

* News writing skills

* Field Recordings

* Broadcast Interviews

* Best Practice for Producers

+ Pitch and Propose Ideas for Broadcast (Group Work)

Course Numbers
Interactive Media 7
Radio: Mthatha 35
Radio: Mafikeng 20
TOTAL 62

Social Media Activity
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All our short courses and full-time programmes have social media visibility. The social media
marketing is stimulated by the facilitators utilizing Facebook, Instagram and Twitter.

Plans for Quarter 3 (2019/20)

In Houses Course Participants | Province Evidence Comments
NC: Radio Production L5 15 Gauten SETA Term 2 In Progress
’ 9 Registration 9
NC: Film and TV Production L5 14 Gauteng SET.A . Term 2 in Progress
’ Registration
. ; : SETA .
FET: Design Foundation 1 L4 14 Gauteng . . Term 3 in Progress
Registration
FET: Design Foundation 2 L4 8 Gauteng NEMISA Term 1 in Progress
application
NC: Animation 1 L5 9 Gauteng SETA Term 3 in Progress
Registration
e NEMISA .
NC: Animation 2 L5 8 Gauteng application Term 1 in Progress
. . ) NEMISA .
NC: Radio Production L5 20 North West Application Term 1 in Progress
NC: Radio Production L5 35 Eastern Cape NEMISA. Term 1 in Progress
Application
NC: Interactive Media 15 Gauteng SET.A . Term 1 in Progress
Registration
. . . SETA .
NC: Interactive Media Siyafunda 7 Gauteng ; . Term 1 in Progress
Registration
Plans for Quarter 3 (2019/20) In
Houses Course Participants | Province Evidence Comments
. . . SETA
NC: Radio Production L5 15 Gauteng ; . Term 2 In Progress
Registration
. Ei : SETA .
NC: Film and TV Production L5 14 Gauteng ; . Term 2 in Progress
Registration
. ; : SETA .
FET: Design Foundation 1 L4 14 Gauteng ; . Term 3 in Progress
Registration
FET: Design Foundation 2 L4 8 Gauteng NEN.”SA. Term 1 in Progress
application
NC: Animation 1 L5 9 Gauteng SET.A . Term 3 in Progress
Registration
NC: Animation 2 L5 8 Gauteng NEMISA Term 1 in Progress
application
NC: Radio Production L5 20 North West NEMISA. Term 1 in Progress
Application
NC: Radio Production L5 35 Eastern Cape !:EMISA. Term 1 in Progress
pplication
NC: Interactive Media 15 Gauteng SET.A . Term 1 in Progress
Registration
. . . SETA .
NC: Interactive Media Siyafunda 7 Gauteng Term 1 in Progress

Registration
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1.3 Programme 4. Knowledge for Innovation (K4l)

Aim: The purpose of Programme 4 is to look for appropriate, and often innovative, ways to address
systemic problems and other inefficiencies and weaknesses in achieving learning success. This
includes finding ways to identify entrants with potential that do not have the required entrance
qualifications; supporting under-prepared students; introducing work-integrated learning and practical
components into programmes.

What it entails: As a core function, the Institute is responsible for research and policy development
and developing a citizenry for the Information Society and Knowledge Economy. This process of
reflection and renewal will be central to its vision of being responsive, flexible and innovative.

Impact: It will provide a focus for continuous research in a cross-disciplinary manner to concentrate
on:

o New ways to embed technology into people’s lives to improve business opportunities and
access government services and social cohesion

o Managing evidence-based research and development for a collaborative knowledge
economy to address the national goals (MTSF 2014-2019 and NDP 2013)

o Participating in the development of an evaluation and monitoring framework for
collaborative knowledge economy-based efforts to address national goals e.g. MTSF
2014-2019 and NDP 2013

o Having a proactive approach to environmental scanning in a rapidly changing landscape

(through its national platform that can more adequately assess gaps, overlaps and
opportunities for collaborative approaches).
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Deviation

. between
No Performance Indicator Reportlng Annual Target 2019/20 QUEIET 2 Actual Performance planned target | Comments on deviation
Period Target
and actual
achievement
Strategic objective: Produce relevant research programmes to identify digital skills demands and gaps
Number of national Environmental Scan ST S TS
. conducted, and
4.1.1 | environmental scans Annually 1 conducted and progress - -
conducted report developed progress report
developed
Strategic objective: Contribute to research capacity
researches funded on ke 3 Research reporison | Research initiaives  [FNUNNSRMINA
421 digital skills required for t%e Annually status of research approved by funder and agreements were sianed - -
9 q initiatives funded supervisor 9 9
4IR era
Number of non-degree 3 Research reports on Research initiatives L
4.2.2 | research funded on key Annually status of research approved by funder and RlesEene ey . - -
e . agreements were signed
developments of ICT initiatives funded supervisor
Strategic objective: Facilitate knowledge transfer through the network
Planning of hosting the Colloeinm EOMEEE
Number of national research 1anning 9 note was developed and
43.1 ; Annually 1 digital skills colloquium .y - -
colloquiums hosted call for paper invite
concluded .
issued
Number of formal
engagements held with i )
432 digital and ICT thought- Annually 6 e
leaders
gg\slgru%:)?]e(zlo%rtg lr?]dlésstirl:?rl] 4IR symposium hosted and The entity hosted the
4.3.3 ympostt Annually 41RPA for NEMISA 4IR Symposium hosted  RELZES ggl ol (Vg g Ny} - -
to develop 4IR plan of action develoned August 2019
for NEMISA P 9
- . Summit project plan 3 .
434 Number of digital skills Annually 1 developed and Summit project plan was . )

summits hosted

submitted to Board

developed
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Legend

Target Achieved / To Report Achieved but not planned

No Target Not Achieved Over Achieved
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1.4 Programme 5: Aggregation framework

Aim: The purpose of Programme 5 is to build a formalised multi-stakeholder aggregation and
collaborative network that allows the Institute to link outputs and impact and helping existing service
providers to demonstrate measurable impact against national strategic plans.

What it entails: The Institute will implement a monitoring framework to aggregate the uptake of
technology within society and consistently address the opportunities highlighted between supply and
demand of digital skills to deliver against the MTSF 2014-2019 goals, NDP 2013, and SDGs, and to
support the local needs of an ever-evolving information society and knowledge economy.
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No

Performance Indicator

Reporting Annual Target 2019/20

Period

Quarter 2
Target

Deviation between

Actual Performance | planned target and
actual achievement

Comments on deviation

Strategic Objective: Provide strategic direction by developing frameworks and

1 Monitoring and

Monitoring and

Monitoring and evaluation evaluation framework evaluation

5.11 framework developed and Annually developed and framework

submitted to Board submitted to Board developed
Legend:

Target

No Target

Achieved / To Report

Not Achieved

Achieved but not planned

Over Achieved

policies that will guide in measuring impact

Monitoring and
evaluation framework

developed
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This section of the report highlights the key activities related to Programme one. It comprises of the
work done in the areas of:

o Managing its human resources

o Managing its assets

o Operations

o Managing its financial resources and how it supports national policies such as SMME
Development

Page 24 of 76



No Performance Indicator

Reporting
Period

Annual Target
2019/20

Quarter 2

Actual
Performance

Deviation between planned
target and actual achievement

Comments
on deviation

Strategic objective: Efficient bus

iness process s

upport within the inst

itute by developing strategies and plans

Transformation strategy 1 Transformation First draft
111 for NEMISA is Annually Strategy developed Transformatlon
developed, approved and approved strategy is
and implemented developed
Legend:
Target Achieved / To Report Achieved but not planned

No Target

Not Achieved

Over Achieved

Transformation
strategy was

developed
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2.1 Creating a workforce for the future

The purpose of the HR Unit role in the organisation is to effectively manage and execute the HR
Strategy and Plan aligned to the overall strategic and annual performance plan of the organisation.
The Board approved the organisational structure that will guide new appointments and critical posts.
The posts of Chief Executive Officer, Chief Operating Officer, Head of Training, Company Secretary,
Executive Manager: Strategy and Planning, Risk Specialist, Asset Management Officer, National
ColLab Director, Assistant CoLab Director and ICT Technician are vacant. The posts could not be
filled due to temporary moratorium on the filling of posts.

Headcount /Establishment comparison
Current headcount in relation to the second quarter of 2019/ 2020 is as follows:

Table 1: Headcount

Note:
* The short-term contracts are linked to specific short-term projects.

. Permanent employee: an employee appointed on a permanent basis.

o Fixed term employee: an employee appointed on a long term (1-5 years) that has an end date
in a full-time position or for a specific project.

. Temporary employee: An employee who is appointed on a short term (1 day to 6 months) to
meet a temporary and finite organisational need.

Table 2: Occupational Levels

2% o
1
6
26 25 25
8 10 12
48 43 45

*CEO position is currently vacant but there is an acting incumbent filling the position.
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Staff Vacancies

There are currently 13 vacancies as per the approved structure.

13

The following posts are vacant, however there are employees appointed on acting capacities while
awaiting recruitment process to fill posts in a long term:

Chief Executive Officer

Head of Training

Company Secretary (Fluid Rock was appointed to provide Company Secretariat Services)
Risk Specialist (Mose Consulting was appointed to provide Risk Management Services)
ColLab Director

Procurement Manager

Procurement Officer
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2.2  Moving towards a performance management culture
Performance management is a strategic objective of the organisation and is aimed at:

¢ Identifying talented employees
e Encouraging a culture of learning
e Ultimately give rise to an effective and efficient organization

As an organisation we have addressed and will continue to address the gaps linked to performance
management — using performance management as a key strategic tool.

SHORT AND MEDIUM-TERM HR GOALS:
HR - Managing the Present and the future

o Draft HR Policies were reviewed and presented to Human Resources and Remunerations
Committee (HRRC).

e Enhance employee access and services through innovative HR systems and processes
related in supporting the organisation.

¢ Formal training and development of financially assisted employees as per the approved WSP,
in accordance with Skills Development policy. It is critical to give existing employees the
opportunity to develop themselves within the organisation. This is done through approved
training interventions.

e The Recruitment process was followed, and the talented skilled employees were appointed to

help contribute to the organisational performance.

e The Performance Incentive/ Reviews Framework was approved and paid out. The employees
had an influence in all three spheres: 1) Individual excellence, 2) Departmental excellence and
3) Overall organisation excellence.

e The Cost of Living adjustments were also approved and effected.
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1.3 Employment Equity

As per the Employment Equity Act (EEA) 1998 (No 55 of 1988), the organisation submits its
Employment Equity Plan on a three (3) year basis and Employment Equity Report annually to the
Department of Labor.

The nominations of Employment Equity Committee took place and the Committee
Members were appointed in June 2019. The Chairperson and the Secretary of the Committee were
nominated. Training is for Employment Equity Committee is scheduled to take place in October 2019.

Table 5: Occupational Level — Employment Equity

A CcC | W A CcC | W All Male Female
-1 N ERE 1 0 O 0 0 0 6
.6 0O 0 0 12 1 0 2 0 0 0 21
-3 0 0 1 6 1 0 1 0 0 0 12
-o 0O 0 00O 0 0O O 0 0 0 0
-12 2 1 1 20 3 0 3 0 0 0 42
-1 0 0 0 2 1 0 O 0 0 0 4
_13 2 1 1 22 4 0 3 0 0 0 46

Regular Communication
Regular communication with employees has improved with the onboarding of both the Acting

CEO as well as the CFO and in keeping them abreast of the future of the organisation. The
positive side of this is due to the observed high staff morale.
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1.4 Employee Relations

Table 6: IR Status

1.5 CCMA Matters

The matter on payment of medical and housing allowances was referred to the CCMA by the
union. Agreement could not be reached during conciliation and the matter could further be
referred for arbitration.
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2.2 An ICT-Enabled NEMISA

The strategic theme of the ICT business unit is ‘towards an e-enabled NEMISA’. This encompasses
alignment with NEMISA’s strategy and business plan, growth and development of the organisation
and its employees, and alignment to global trends.

The ICT Business Plan establishes the ICT vision and mission, and identifies four overarching ICT
goals, their respective objectives and key strategies. It provides a blueprint for achieving the ICT
mission and draws upon the NEMISA Strategic Plan and Annual Performance Plan 2019/20,
consultations with business units, previous internal audit finding from the information technology
general controls review, institutional challenges and opportunities, as well as ICT priorities. The
business plan will also be aligned with the ICT Strategy Plan which is under construction.

Budgetary constraints continue to be a stumbling block in delivering some of the key objectives in the
ICT business unit. As a result, key strategies and projects, have been deferred and the activities
during the period are as outlined below:

Learning Management System

One of the most important ICT projects for the 2019/20 financial year is the implementation of
the Learning Management System. This acquisition is aligned to the strategic objectives of
NEMISA to facilitate digital skills training in the country. A budget of R2,5 million was allocated
for the 2019/20 financial year and the tender process initiated.

After the evaluation process was concluded, a directive was issued by the board of directors
to halt to project until the new acting CEO takes office on 01 October 2019. The ICT business
unit has been engaging with the acting CEO on the matter.

ICT Governance Matters

The ICT Strateqy

The ICT business unit is in the process of reviewing the ICT governance framework and
ensuring compliance with all the regulatory requirements. The most critical of these is the ICT
strategy document for 2020-2025 which has been developed and will be discussed in the next
Audit and Risk Committee meeting. The ICT strategy is an evolving document that will assist
NEMISA in mapping a way forward to cover the gap between the current ICT status and the
envisaged technological undertakings to support NEMISA’s strategic goals and objectives.

The ICT Steering Committee

The ICT Steering Committee (ICTSC) convened its first meeting this financial year on 19
September 2019. The role of this committee is to assist the Accounting Officer to fulfil his / her
ICT risk management and control responsibilities in accordance with prescribed legislation
and corporate governance principles. It further ensures that that NEMISA ICT initiatives and
proposed projects help the NEMISA achieve strategic goals and objectives. New members
have been appointed to the committee and the ICTSC Charter was reviewed and will be
submitted in the next board meeting for approval.

The ICT General Controls Review

The ICT GCR was conducted in August by internal audit and its outcomes made available in
September. The role of the ICT GCR audit is to provide independent assurance that an
organization’s risk management, governance and internal control processes are operating
effectively.
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Deviare 4IR Skills Programme

In the second quarter, the ICT business unit facilitated the assembly of a computer lab to be
used by Deviare for the 4IR skills training programmes. The training programmes are Data
Science, 3D Printing, Cloud Computing, Drone Piloting, Software Development, Cyber
Security, and Digital Content Production. A training venue was assembled and NEMISA ICT
fibre infrastructure used to assist Deviare in conducting their training programmes using
NEMISA facilities which are currently underway.
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2.3 Smart Procurement

PURPOSE

The objective of this Procurement Report is to present an overview of the NEMISA's procurement
activities for the second quarter ending 30 September 2019.The financial information contained herein
may be subject to change

BACKGROUND
NEMISA operates with its own procurement unit whereby all supply chain management (SCM)
activities are managed, governed and complies with:

Supply Chain Management (SCM) Guidelines from National Treasury

Public Finance Management Act (PFMA) and Regulations

Preferential Procurement Policy Framework Act (PPPFA) and Regulations

NEMISA Procurement policy — submitted to Employment Equity (EE) Committee for approval
National Treasury Central Supplier Database (CSD)

Practice notes, SCM Instructions and circulars issued by National Treasury and the Office of
the Chief Procurement Officer (OCPO).

Currently NEMISA is following the procurement process as below
e SCM to source quotation from who are registered on CSD and notify all other suppliers willing
to do business to register on CSD
¢ Obtain a minimum of three quotation for all quotations above R2000.00
e Obtain all bidding documents for above R300 000.00
e Ensure that deviations to SCM process are pre-approved by the relevant officials before the
services and goods to be rendered to NEMSA.

NEMISA is currently not registered as supplier on the Central Database of Suppliers (CSD), we will
attempt to do so as soon as the legal requirements to enable NEMISA has been met.

Contract Management

Contract administration and management has been transferredto SCM  department as from
September 2019, the supplier contract management monitoring tool to monitor contracts will be
developed to assist in administrating contracts.

General

e Procurement registers for SCM and Finance has been developed to keep track of all the
requisition and payments and payments of the relevant official purchase orders

e Cost containment measures as required by National Treasury will be applied.
All action plan will be monitored to ensure that the SCM unit operate efficiently and effectively
and complies with the National Treasury Regulations and meet the National Development Plan
of SMME development.

Endeavour to procure from EME’s and QSE’s where applicable

Due care to be taken to adhere to the policy and procedures

Monitor all procurements not to allow any irregular expenditure

SCM unit shall immediately report to the CFO on all fruitless and wasteful expenditure

that they become aware of.

O O O O

Please refer to Annexure B for more details.
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CATEGORY NUMBER %

SMME Procurement 56 70.89%
Non SMME Procurement 23 29.11%
79 100%

TOTAL PAYMENTS

PER BEE LEVELS % R NO
Level 1 33.19% 3944 313.04 43
Level 2 22.24% 2643 057.01 13
Level 3 0.37% 43 925.29 1
Level 4 - 8 and Non- o
Compliant 44.20% 5252 179.67 19

100% 11883 475.01 76

The level 4 and other includes the large payment for the Dipula which the land lord of the property
with the amount of R 5 252 179.67

o Quarter 2 of the 2019/20 has seen about 76 suppliers being procured though SCM processes.

SCM is striving to promote SMME from level 1-3 BEE suppliers
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REPORT ON FRUITLESS AND WASTEFUL EXPENDITURE

There was no fruitless and wasteful expenditure reported for the quarter under review.

REPORT ON IRREGULAR EXPENDITURE

The irregular expenditure is reported cumulatively from the beginning of the financial year to date.

IRREGULAR EXPENDITURE 2019/2020

Financial
Year end: 31 March 2020
NO DESCRIPTION OF | TRANSACTION
DATE IRREGULARITIES DETAILS SUPPLIER AMOUNT COMMENTS
Three quotations not
ggtce:&e:ntation apoci Occupational Irregular Expenditure from
1 April 2019 | deviation from health safety for prior year identified on
1 o dgte normal procurement 3years from 1 | Makrosafe R 35908.02 | current year - all future
b June 2017 to 30 payments will be
approveq by the May 2021 consolidated to this register
Accounting authority
could not be found
. . Irregular Expenditure from
2 tlogg;g 2019 ch?m e?i\t/il\?eerl;?dedin of R:nrtna;ms lease Dipula R5 184 720.40 | prior year identified on
P 9 pay current year
. . South Irregular Expenditure from
3 1 April 2019 | No e_v_ldenf:e_ of Insurance fees National all | R 177201.86 | prior year identified on
to date competitive bidding )
risk current year
1 April 2019 | No  evidence  of Mutual and Iregular Expenditure from
4 P " O Insurance fees R 523149.88 | prior year identified on
to date competitive bidding federal
current year
Total 5920 980.16
GENERAL

Turnaround time for requisitions
The SCM unit have discussed the issues of the turnaround time for the requisition in the SCM. The

specifications need to be clear and complete before the requisition is uploaded.

The turnaround times was suggested as follows:

e 5 working days for the Suppliers to submit their quotations
e 2 days for SCM to evaluate the RFQ
e The delivery date of the requested good will be depending on the goods or services

required.

e Some suppliers require about 7 days to deliver from the date they receive the

purchase order.

Deviations in the SCM is only allowed for the following reason:
e Urgent and emergency cases

e Sole supplier

e Any other matter where it is impractical to perform competitive bidding.

Urgent requisitions need to be accompanied by the reasons for being urgent.
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2.4  Smart Oversight
BOARD OF DIRECTORS

The Board of Directors currently has 5 members including the Acting Chief Executive Officer (ACEO)
as ex officio member.

The Board continues to provide oversight to the organization and ensuring the mandate of NEMISA
is implemented by the executives as well as adherence to various policies.

The Minister of Communications approved the secondment of Mr. Treveen Rabindhnath from the
Department as Acting CEO. The term of secondment is with effect from the 15 October 2019 until a
permanent CEO is appointed.

The current Board tenure has expired on 30 September 2019

Table 9 : Board composition and Board meeting attendances for 2019/20 Quarter 2

Name Position Meeting Attendances (3)
Ordinary Special In-Committee

Prof. Walter Claassen Board Chairperson 1 1 1
Prof. Manoj Maharaj Member 1 1 1
Ms. Sarienne Kersh Member 1 1 1
Ms. Nelisiwe Mkhaliphi  Member 1 1 1
*Mr. Lucas Mello Former Member 1 0 0
Mr. Phuti Phukubje Acting CEO 1 1 1
Mr. Thilivhali Ramawa  CFO 1 1 1

* The Board term of Mr Lucas Mello expired on 31 March 2019. The Board resolved to invite Mr Mello
to attend HRRC meetings relating to the housing and medical aid matter as well as the ARC meetings
in order to assist with the finalisation of the 2018/19 Annual Financial Statements.

e The Board held one ordinary meeting during the quarter to consider and approve the Quarter 1
performance report and the Annual Report for the year ended 31 March 2019, amongst other
matters.

e The Board held one special meeting to consider the submissions on critical posts as well as
annual performance bonuses.

¢ The Board held one in-committee meeting to consider and discuss the housing and medical aid
allowances report.

e The Board also held its Strategic Planning Workshop on 17 and 18 August 2019 to deliberate
over the organizational deliverables; and

e The 2019 12" Annual General Meeting that was held on 23 August 2019.
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Board Committees

Committee reconfiguration

The Board continues to operate with reconfigured Committees to accommodate the appointment of a
Board member as an Acting CEO.

The Audit and Risk Committee (“ARC”)

The ARC serves as an oversight committee to the Board and assists the Board in fulfilling its
responsibilities in relation to an entity's governance, financial reporting, internal control
system, risk management system and internal and external audit functions.

The Committee held one meeting during the period under review to consider the 2019/20 quarter 1
report, the 2018/19 Annual Financial Statements as well as the audit report.

Below are the Committee members meeting attendances for the quarter under review:

Name Position Meeting Attendances (1)

Ms. Precious Sibiya Chairperson 1

Prof. Manoj Maharaj Member 1

Ms. Sarienne Kersh Member 1

Mr. Phuti Phukubje Standing Invitation, Acting 1
CEO

Mr. Thilivhali Ramawa Standing Invitation, CFO 1

Mr. Sidney Mongala Standing Invitation, DTPS 1
representative

Internal Audit Standing Invitation 1

External Audit Standing Invitation 1

The Human Resources and Remuneration Committee (“HRRC”)

The main purpose of this Committee is to consider, guide and influence key human resources policies
and strategies.

The Committee held one meeting during the quarter under review. The main purpose of the meeting
was to consider the HR Policies, the 1%t quarter HR report and another matter currently under
investigation.

The current Committee composition and meeting attendance were as follows during the quarter

Name Position Meeting Attendances (1)
Ms. Nelisiwe Mkhaliphi Chairperson 1
Prof. Walter Claassen Member 1
Mr. Phuti Phukubje Standing Invitation, Acting CEO 1
Mr. Thilivhali Ramawa Standing Invitation, CFO 1
Ms. Annah Motloung Standing invitation, HR Manager 1
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The Programme and Academic Committee (“PAAC”)

The PAAC provides oversight on the organisation’s programmes as approved in the APP for
recommendation to the Board.
The programmes executed through the Colabs, collaborative partners and the current In-House
Training Unit provide their reports to the Committee.

Committee membership and meeting attendances:

Name

Prof. Manoj Maharaj
Ms. Nelisiwe Mkhaliph
Ms. Sarienne Kersh
Prof. Walter Claassen
Mr. Phuti Phukubje

Mr. Thilivhali Ramawa

Designation
Chairperson

Member
Member
Member

Standing
CEO

Invitation,

Standing Invitation, CFO

Social, Ethics and Transformation Committee (“SETCOM”)

Acting

Meeting Attendances (1)
1
1
1
1
1

1

The Committee was established by the Board of Directors in line with current legislation, to monitor
organisational compliance with relevant social, ethical and legal requirements and best practice

codes.

The committee held one meeting during the quarter under review as follows:

Name

Ms. Sarienne Kersh
Ms. Nelisiwe Mkhaliph
Mr. Phuti Phukubje
Mr. Thilivhali Ramawa

Board remuneration

The Board is remunerated in line with the directive from the Shareholder.

Position

Chairperson

i Member

Meeting Attendances (1)

1

1
Standing Invitation, Acting CEO 1
1

Standing Invitation, CFO

The remuneration is accordingly disclosed in the quarterly and Annual Reports.

Table 10: The following were Board remunerations for quarter 2:

Prof. Walter
Claassen

Prof. Manoj Maharaj
Ms. Ncedi Mkhaliphi
Ms. Sarienne Kersh
Ms. Precious Sibiya

Total

Meeting Fees Retainer

(R)

209 088.00

67 584.00
46 464.00
69 696.00
10 560.00
417 220.00

Meetings with the DTPS

Fees (R)

3520.00

2 640.00
2 640.00
2 640.00

11 440.00

Travel
Claims (R)

27 860.01

4 031.00
800.13
42.60
443.75

39 903.85

Data Totals (R)
Allowance
(R)
500.00 240 968.01
500.00 74 755.00
500.00 50 404.13
500.00 72 878.60
- 11 003.75
2 000.00 470 563.85
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The Board Chairperson had several interactions with the Department during the quarter under review
including a meeting with the Minister of Communications on a number of strategic matters.

The Board Chairperson as well as the Acting CEO represented NEMISA and participated in the
BRICS Programme in Brazil.

The Board Chairperson attended the ITU Telecom World event in Budapest, Hungary.

Compliance with the Public Finance Management Act
Reporting deadlines as required in terms of the Act have been met.
The organisation continues to report to the National Treasury through the Department as required.

The Audit and Risk Committee and the Board continued to monitor the Institutes' compliance to the
PFMA through the Audit Action Plan.
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3.1Summary of financial results
This section of the report deals with the financial performance and position of the Institute for
Quarter 2 in accordance with the 2019/20 Annual Performance Plan and Business Plan. This

summary sets out the salient features requiring special mention, while details pertaining to the
expenditure, assets and liabilities are reflected in the report itself.

3.2Analysis of financial performance

Revenue: Appropriation Income

The total appropriation funding due to the Institute by way of transfer payments from the Department
of Telecommunications and Postal Services (DTPS) for the current financial year amounts to
R48,423,000.

The National Treasury has granted NEMISA R46,924,000 earmarked for the Digital skills roll-out.

To date we have received the following;

1st quarter tranche amounting to R23,837,000

2nd quarter tranche amounting to R23,837,000

Broken down as follows:

e Operational appropriation income: R24,212,000
¢ Digital Skills roll-out: R23,462,000

3.3 Otherincome

The Institute generates additional income from the Reserve bank call account. The profits generated
by these revenue streams do not significantly impact the Company's overhead costs, however
strengthen its ability to cover some of its administration costs.

For the period under review, additional revenue recognized (including interest received) amounted to
R816 803
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Table 11 : Other income received

Bad debts recovered R 2 450
Interest received on current account RO
Interest received on CPD account R816 804
Total revenue received R819 254

3.4Direct programmatic expenditure
Direct expenditure relates to the In-house training unit; implementing the digital skills programme and
strengthening the current digital skills CoLab activities. Actual total direct training expenditure for the
period under review amounted to R15 357 814.

This amount is broken down into

¢ Digital Skills Roll-out amounting to R13 910 187 and
¢ In-House Unit amounting to R1 447 627.

The budgeted expenditure for this period amounted to R13 251 800 resulting in a variance of 16% for
the period under review due to payment of expenditure for the Limpopo ColLab that was not paid in
the previous quarter

Table 12: Direct expenditure

Direct expenditure R15 357 814 R13 251 800 -16%

3.50verhead and other expenditure
The actual overhead expenditure amounted to R14 646 215 against a budget expenditure of
R11,903,201. There was a variance of 23% due to a forensic investigation performed by internal
auditors and the payment of Bonuses 2018-2019

Table 13 : Overheads expenditure

Overhead expenditure R14 646 215 R11 903 201 23%

3.6Surplus / Deficit
In Quarter 2 NEMISA posted a Deficit of R3 168 836 due to the payment of the forensic audit that was

done by the internal auditors, Bonuses 2018-2019, BRICS Ministerial meeting for 2019 in Brazil and
participation in ITU Telecom world 2019 in Hungary which was not anticipated
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3.7Analysis of Financial Position
Assets
Non-Current Assets

The book value of the company's Fixed Property, Plant and Equipment as at 30 September 2019
was R5 082 00

Current Assets
As at 30 September 2019 Cash and Cash Equivalents was as follows:

Current account : R1 968 002

CPD bank Account : R34 188 088
Other income Actual
Current account R1 968 002
CPD bank Account R 34188 088
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3.8 REPORTS

Revenue

Appropriation income -MPUMALANGA

Appropriation income — LIMPOPO
Appropriation income — VUT
Appropriation income -WSU
Appropriation income — UWC
Appropriation income — NWU
Appropriation income — DUT
Appropriation income — UNISA
Appropriation income OPEX

Bad debts recovered — OPO
Other income

Interest received on current account
Interest received on CPD account

Total Revenue
Direct expenditure
Gross Income

Overhead expenditure

Surplus/(deficit) for the period

NATIONAL ELECTRONIC MEDIA INSTITUTE OF SOUTH AFRICA
STATEMENT OF FINANCIAL PERFORMANCE
FOR Q2

Q2

R 500 000.00
R3 600 000.00
R1 935 650.00
R1 632 500.00
R1 541 673.00
R1 529 364.00
R1 644 750.00
R1 526 250.00

R12 105 750.00
R2 450.00

R.00

R.00

R816 803.00

R26 835 192.00

2 (R 15 454 784.00)
R11 380 408.00
3 (R14 646 215.00)

(R3 273 223.00)
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1. Revenue

Appropriation income -MPUMALANGA

Appropriation income — LIMPOPO
Appropriation income — VUT
Appropriation income — WSU
Appropriation income — UWC
Appropriation income — NWU
Appropriation income — DUT
Appropriation income — UNISA
Appropriation income OPEX

Bad debts recovered — OPO
Other income- Inhouse Training
Interest received on current account
Interest received on CPD account

2. Direct expenditure
Student Accommodation
Travel and Accommodation
Project incidental costs
Other training costs

Digital skills roll-out

3. Overhead expenditure

NATIONAL ELECTRONIC MEDIA INSTITUTE OF SOUTH AFRICA
NOTES TO STATEMENT OF FINANCIAL PERFORMANCE

FOR Q2

ACTUAL
QUARTER 2

500 000.00
3 600 000.00
1 935 650.00
1 632 500.00
1541 673.00
1529 365.00
1 644 750.00
1526 250.00

12 105 750.00
2 450.00

.00

.00

816 803.00

R26 835 192.00

BUDGET
QUARTER 2

500 000.00

1 800 000.00
1 935 650.00
1 632 500.00
1541 673.00
1 529 365.00
1 644 750.00
1526 250.00
12 105 750.00
0

0

0

800 000.00

R25 015 938 .00

932 647.00

R54 000 .00
R271 561.00
R285 800.00
R13 910 187 .00

R1 000 000.00
R55 000 .00
R180 000.00
R285 800.00

R11 731 000 .00

R15 454 784.00

R 13 251 800.00

VARIANCE

0%
100%
0%
0%
0%
0%
0%
0%
0%
%
%
%
-2%
-7%

7%
1%
-51%
0%
-19%
-17%
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Marketing

Telephone

Board costs

Staff costs

Travel and accommodation
Professional Fees - External and internal Auditing
Professional Fees — Outsourced
Bank charges

Insurance

Repairs and maintenance
Property Costs

Stationery

Rental

Other overheads

R 121 295.00
R 19 747.00
R770 769.00

R8 070 272.00
R223 780.00
R1 733 002.00
R969 252.00
R21 786.00
R260 934.00
R588.00

R157 890.00
R142 042.00
R2 088 201.00
R74 073.00

R220 000.00
R20 000.00
R410 000 00
R5 962 000 .00
R230 000.00
R1 300 000.00
R1 000 000.00
22 000.00
R260 000.00
R1 000.00
R160 000.00
R150 000.00
R2 088 201.00
R80 000.00

R14 653 631.00

R 11 903 201.00 |

-45%
1%
-88%
-34%
3%
-33%
3%
1%
0%
41%
1%
5%
0%
7%

-23%
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Ratios

Descriptions Actual Budgeted | Comments

Non -Exchange Rev 97% 97% | Majority of Revenue is grants received

Total Revenue

Exchange Revenue 3% 3% | Majority of Revenue is grants received

Total Revenue

Direct Expenditure 51% 53% | Majority of expenditure is attributable to CoLab
Total Expenditure

Overhead 49% 47 % | This expenditure relates to operational costs

Expenditure

Direct Expenditure

Page 46 of 76



Annexure A: Training Conducted

# ColLab Targeted Level Course Name Area / Town Trained
3 _30 o 2
£ s 2| 9 [ =
g egl2 |5 |2
(04 = IS &)
1 Q1 | Western Cape (UWC) Digital Literacy Mobile Literacy Hout Bay 4 21 1
2 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All Eerste River 2 16 0
3 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All Eerste River 4 24 0
4 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All George 3 17 1
5 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All George 5 15 0
6 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All George 7 13 0
7 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All George 6 14 0
8 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 6 14 0
9 Q1 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 7 13 0
10 | Q1 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 7 14 0
11 | Q1 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 11 0
12 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Vhulaudzi Nzhelele, 3 0
for Unemployed EPWP, Group 01, 26
Youth/Interns November to 07 December
2018
13 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Vhulaudzi Nzhelele, 14
for Unemployed EPWP, Group 02, 10 to 21
Youth/Interns December 2018
14 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Vhulaudzi Nzhelele, 10
for Unemployed EPWP, Group 03, 07 to 18
Youth/Interns January 2019
15 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Vhulaudzi Nzhelele, 12
for Unemployed EPWP, Group 04, 21
Youth/Interns January to 01 February
2019
16 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Vhulaudzi Nzhelele, 11
for Unemployed EPWP, Group 05, 04 to 15
Youth/Interns February 2019
17 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Vhulaudzi Nzhelele, 14
for Unemployed EPWP, Group 06, 18
Youth/Interns February to 01 March 2019
18 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 12
for Unemployed Unemployed Youth, Group
Youth/Interns 01, 07 to 18 January 2019
19 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 11

for Unemployed
Youth/Interns

Unemployed Youth, Group

Youth (16-
35)
Over (36-
above)
African
Coloured
Indian
White
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02, 21 January to 01
February 2019
20 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 3 12 0
for Unemployed Unemployed Youth, Group
Youth/Interns 03, 04 to 15 February 2019
21 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 0 5 0
for Unemployed Unemployed Youth, Group
Youth/Interns 04, 18 February to 01 March
2019
22 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTER, 0 1 9 0
for Unemployed Leboeng, Unemployed
Youth/Interns Youth, Group 01, 25 March
to 05 April 2019
23 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 5 5 0
for Unemployed Unemployed Youth, Group
Youth/Interns 02, 08 to 18 April 2019
24 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 3 7 0
for Unemployed Unemployed Youth, Group
Youth/Interns 03, 29 April to 10 May 2019
25 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 0 1 0
for Unemployed Unemployed Youth, Group
Youth/Interns 08, 04 to 15 June 2018
26 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 3 10 0
for Unemployed Unemployed Youth, Group
Youth/Interns 09, 18 to 29 June 2018
27 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 1 10 0
for Unemployed Unemployed Youth, Group
Youth/Interns 10, 02 to 13 July 2018
28 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 2 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 11, 16 to 27 July 2018
29 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 8 3 5 0
for Unemployed Unemployed Youth, Group
Youth/Interns 13, 13 to 24 August 2018
30 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 1 14 0
for Unemployed Unemployed Youth, Group
Youth/Interns 14, 27 August to 07
September 2018
31 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 1 14 0
for Unemployed Unemployed Youth, Group
Youth/Interns 15, 10 to 21 September
2018
32 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse, 4 11 0

for Unemployed
Youth/Interns

Unemployed Youth, Group

Youth (16-

35)

Over (36-
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16, 25 September to 05
October 2018
33 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 17, 08 to 19 October 2018
34 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 18, 22 October to 02
November 2018
35 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 19, 22 October to 02
November 2018
36 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 20, 19 to 30 November 2018
37 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 21, 03 to 14 December
2018
38 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 22, 07 to 18 January 2019
39 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 23, 21 January to 01
February 2019
40 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 24, 04 to 15 February 2019
41 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 25, 18 February to 01 March
2019
42 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 26, 04 to 15 March 2019
43 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,
for Unemployed Unemployed Youth, Group
Youth/Interns 27, 18 to 29 March 2019
44 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Jane Furse,

for Unemployed
Youth/Interns

Unemployed Youth, Group
28, 01 to 12 April 2019

White
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45 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, / & 11 0
for Unemployed Unemployed Youth, Group
Youth/Interns 15, 03 to 14 December 2018
46 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, & 12 0
for Unemployed Unemployed Youth, Group
Youth/Interns 16, 07 to 18 January 2019
47 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, 4 6 8 0
for Unemployed Unemployed Youth, Group
Youth/Interns 17, 21 January to 01
February 2019,
48 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, 4 11 0
for Unemployed Unemployed Youth, Group
Youth/Interns 18, 04 to 15 February 2019
49 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, 4 3 11 0
for Unemployed Unemployed Youth, Group
Youth/Interns 19, 18 February to 01 March
2019,
50 Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, 4 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 20, 04 to 15 March 2019,
51 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Matoks, 0 13 0
for Unemployed Unemployed Youth, Group
Youth/Interns 21, 18 to 29 March 2019
52 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, Group 0 1 19 0
for Unemployed 16, Unemployed Youth, 29
Youth/Interns October to 09 November
2018
53 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 9 5 16 0
for Unemployed Unemployed Youth, Group
Youth/Interns 17 07 to 18 January 2019
54 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, UYP, 0 10 10 0
for Unemployed Group 19, 04 to 15 February
Youth/Interns 2019
55 | Q1 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 8 4 14 0
for Unemployed Unemployed Youth, Group
Youth/Interns 20, 18 February to 01 March
2019
56 | Q1 | Kwa-Zulu Natal (DUT) Digital Literacy Getting ready for 4IR Ethekwini 14 19 0
57 | Q1 | Kwa-Zulu Natal (DUT) Digital Literacy Getting ready for 4IR Ethekwini 9 0 0
58 Q1 | Kwa-Zulu Natal (DUT) Digital Literacy web 2.0 Thelezini 18 0
59 | Q1 | Kwa-Zulu Natal (DUT) Digital Literacy web 2.0 Nondweni z 17 30 0
60 | Q1 | Kwa-Zulu Natal (DUT) Digital Literacy web 2.0 Nkande Bloodriver 8 12 0

(29/05/2019)
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61 | Q1 | Kwa-Zulu Natal (DUT) Digital Literacy web 2.0 Nkande (13 Jun to 15 June) 4 21 0
62 | Q1 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Nqutu 12 23
Business
63 Q1 | Eastern Cape (WSU) Digital Literacy Cyberawareness for Buffalo Flats v 56 87 0
school pupils
64 Q1 | Eastern Cape (WSU) Digital Literacy Cyberawareness for Mooiplaas 9 11 48 0
school pupils
65 | Q1 | Eastern Cape (WSU) Digital Literacy Introduction to Mthatha 16 7 0
programming
66 | Q1 | Eastern Cape (WSU) Digital Literacy Introduction to Chubekile School, 6 9 7 0
programming Kwazakhele, Port Elizabeth
67 | Q1 | Eastern Cape (WSU) Digital Literacy Computer training for Mthatha 9 14 15 29
the blind
68 Q1 | Eastern Cape (WSU) Digital Literacy Lego robotics training Mdantsane v 12 29 0
69 Q1 | Eastern Cape (WSU) Digital Literacy e-Skills4Communities Cala 60 8 52 0
70 | Q1 | Eastern Cape (WSU) Digital Literacy Intel train the trainer East London 12 0
71 | Q1 | Eastern Cape (WSU) Digital Literacy e-Skills4Communities Mount Fere 9 23 0
72 | Q1 | Northern Cape & Digital Literacy e-Skills4All Sebokeng 9 33 86 0
Southern Gauteng
(VUT)
73 | Q1 | Northern Cape & Digital Literacy e-Skills4All Alberton 10 5 0
Southern Gauteng
(VUT)
74 | Q1 | Northern Cape & Digital Literacy e-Skills4All Upington 6 19 0
Southern Gauteng
(VUT)
75 | Q1 | Northern Cape & Digital Literacy e-Skills4All Rekaofela i 28 19 0
Southern Gauteng
(VUT)
76 | Q1 | Northern Cape & Digital Literacy Goal2Work Alberton 17 18 0
Southern Gauteng
(VUT)
77 | Q1 | Northern Cape & Digital Literacy Goal2Work Kimberley 6 12 14 0
Southern Gauteng
(VUT)
78 | Q2 | Eastern Cape (WSU) Digital Literacy Mapathon Mthatha 14 11 0
79 | Q2 | Eastern Cape (WSU) Digital Literacy Robotics Butterworth 68 25 43 0
80 Q2 | Eastern Cape (WSU) Digital Literacy Introduction to Coding Johannesburg 8 23 1
81 | Q2 | Eastern Cape (WSU) Digital Literacy e-Skills4All Cala 60 17 43 0
82 | Q2 | Eastern Cape (WSU) Digital Literacy e-Skills4All Idutywa 6 19 0
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83 Q2 | Eastern Cape (WSU) Digital Literacy e-Skills4All Centane 1 24 0
84 | Q2 | Eastern Cape (WSU) Digital Literacy e-Skills4All Willowvale 4 21 0
85 | Q2 | Eastern Cape (WSU) Digital Literacy e-Skills4Communities Mthatha 0 2 18 0
86 | Q2 | Eastern Cape (WSU) Digital Literacy e-Skills4Communities Mthatha 0 0 20 0
87 | Q2 | NorthWest (NWU) Digital Literacy Basic Computer Literacy | Mahikeng 85! 38 1
99 Q2 | Western Cape (UWC) Digital Literacy Mobile Literacy Gugulethu 17 8 0
100 | Q2 | Western Cape (UWC) Digital Literacy Mobile Literacy Mitchells Plain 4 9 15 0
101 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Mitchells Plain 4 2 12 4
102 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Mitchells Plain 6 4 22 0
103 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Mitchells Plain 8 6 12 0
104 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Mitchells Plain 7 4 1
105 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Mitchells Plain 6 4 22 0
106 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Mitchells Plain 0 2 28 0
107 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 0 11 9 0
108 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 0 11 0
109 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All Oudtshoorn 7 15
110 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All George 0 14 0
111 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All George 0 18 0
112 | Q2 | Western Cape (UWC) Digital Literacy e-Skills4All George 11 4 9
113 | Q2 | Northern Cape & Digital Literacy e-Skills4All De Aar v 4 20 0
Southern Gauteng
(VUT)
114 | Q2 | Northern Cape & Digital Literacy e-Skills4All Alberton 9 11 8 0
Southern Gauteng
(VUT)
115 | Q2 | Northern Cape & Digital Literacy e-Skills4All Rekaofela Youth 6 4 2 0
Southern Gauteng Development Organisation
(VUT)
116 | Q2 | Northern Cape & Digital Literacy e-Skills4All Pofadder/Pella 2 15 0
Southern Gauteng
(VUT)
117 | Q2 | Northern Cape & Digital Literacy e-Skills4All Upington 6 6 0
Southern Gauteng
(VUT)
118 | Q2 | Northern Cape & Digital Literacy e-Skills4All Sebokeng 18 39 0

Southern Gauteng
(VUT)
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119 | Q2 | Northern Cape & Digital Literacy Goal2Work Carnarvon 8 7 21 1
Southern Gauteng
(VUT)
120 | Q2 | Northern Cape & Digital Literacy Goal2Work Dibeng Northern Cape 4 11 36 1
Southern Gauteng
(VUT)
121 | Q2 | Northern Cape & Digital Literacy Goal2Work Groblershoop z 16 27 0
Southern Gauteng
(VUT)
122 | Q2 | Northern Cape & Digital Literacy Goal2Work Kathu 6 10 16 0
Southern Gauteng
(VUT)
123 | Q2 | Northern Cape & Digital Literacy Goal2Work Kimberley Youth Centre 11 22 1
Southern Gauteng
(VUT)
124 | Q2 | Northern Cape & Digital Literacy Goal2Work Postmasburg 0 9 21 0
Southern Gauteng
(VUT)
125 | Q2 | Northern Cape & Digital Literacy Goal2Work Springbok 5 9 0
Southern Gauteng
(VUT)
126 | Q2 | Northern Cape & Digital Literacy Goal2Work Upington 6 7 0
Southern Gauteng
(VUT)
127 | Q2 | Northern Cape & Digital Literacy Goal2Work DeAar 44 22 22 0
Southern Gauteng
(VUT)
143 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Nzhelele Vhulaudzi, 2 13 0
for Unemployed Unemployed Youth, Group
Youth/Interns 01 (07), 04 to 15 March
2019
144 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Nzhelele Vhulaudzi, 3 12 0
for Unemployed Unemployed Youth, Group
Youth/Interns 02 (08), 18 to 29 March
2019
146 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Nzhelele Vhulaudzi, 3 12 0
for Unemployed Unemployed Youth, Group
Youth/Interns 04 (10), 29 April to 10 May
2019
162 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Nzhelele Vhulaudzi, 5 10 0

for Unemployed
Youth/Interns

Unemployed Youth, Group
5, 22 July to 02 August 2019
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163 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Nzhelele Vhulaudzi, 3 12 0
for Unemployed Unemployed Youth, Group
Youth/Interns 6, 05 to 16 August 2019
164 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Nzhelele Vhulaudzi, 6 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 7, 19 to 30 August 2019
128 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 1 4 0
for Unemployed Unemployed Youth, Group
Youth/Interns 05, 04 to 15 March 2019
129 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 1 4 0
for Unemployed Unemployed Youth, Group
Youth/Interns 06, 18 to 29 March 2019
130 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 1 4 0
for Unemployed Unemployed Youth, Group
Youth/Interns 07, 01 to 12 April 2019
131 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 8 5 15 0
for Unemployed Unemployed Youth, Group
Youth/Interns 08, 29 April to 10 May 2019
132 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 2 3 0
for Unemployed Unemployed Youth, Group
Youth/Interns 09, 13 to 24 May 2019
133 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 1 4 0
for Unemployed Unemployed Youth, Group
Youth/Interns 10, 27 May to 07 June 2019
157 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 2 3 0
for Unemployed Unemployed Youth, Group
Youth/Interns 11, 10 to 21 June 2019
158 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 3 2 0

for Unemployed
Youth/Interns

Unemployed Youth, Group
12, 24 June to 05 July 2019
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159 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 0 5 0
for Unemployed Unemployed Youth, Group
Youth/Interns 13, 08 to 19 July 2019
160 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps FNYDI, Thohoyandou, 4 5 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 14, 29 July to 09 August
2019
145 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps ENYDI, Vhulaudzi, 5 10 0
for Unemployed Unemployed Youth, Group
Youth/Interns 03 (09), 01 to 12 April 2019
153 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTER, 0 4 6 0
for Unemployed Unemployed Youth, Group
Youth/Interns 07, 24 June to 05 July 2019
134 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 5 ® 0
for Unemployed Unemployed Youth, Group
Youth/Interns 04, 13 to 24 May 2019
135 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 5 7 0
for Unemployed Unemployed Youth, Group
Youth/Interns 05, 27 May to 07 June 2019
136 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 1 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 06, 10 to 21 June 2019
155 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 4 6 0
for Unemployed Unemployed Youth, Group
Youth/Interns 09, 22 July to 02 August
2019
156 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 1 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 10, 05 to 16 August 2019
161 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECENTRE, 0 2 8 0

for Unemployed
Youth/Interns

Unemployed Youth, Group
11, 19 to 30 August 2019
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154 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps LEBOENG TELECNTRE, 0 2 8 0
for Unemployed Unemployed Youth, Group
Youth/Interns 08, 08 to 19 July 2019
165 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 14 7 0
Nongoma 2-4 Sept 2019
166 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 44 21 23 2
Nongoma 5-7 Sept 2019
167 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 40 15 25 0
Nongoma 9-11 Sept 2019
168 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 9 7 22 0
Nongoma 12-14 Sept 2019
169 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 13 10 0
Nongoma 16-18 Sept 2019
170 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 16 7 0
Nongoma 19-21 Sept 2019
171 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 4 18 24 1
Nongoma 26-28 August
2019
172 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 0 7 13 0
Nongoma 29-31 August
2019
173 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 Ocean view 13, 20, 27 July / 0 14 0
2019
174 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Online nettiquette Ocean view 3,9,18 August 0 13 0
2019
175 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Online nettiquette Ganges Secondary 17, 24 0 6 14 0

Aug, 3 Sept 2019
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176 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Ubuhlebezwe 26-30 August 13 14 0
Business 2019
177 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Bergville 22-26 July 2019 18 25 0
Business
178 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Ladysmith 16-20 September 23 2 0
Business 2019
179 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Ubuhlebezwe 19-23 August 0 0 0
Business 2019
180 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Durban 09-13 Sept 2019 7 7 0
Business
181 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Durban 09-13 Sept 2019 11 9 0
Business (Mo)
182 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy 10T Bootcamp Durban 16 August 2019 15 8 0
183 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy 10T Bootcamp Lamontville 16 July 2019 26 16 0
184 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy 10T Bootcamp Durban 17 August 2019 18 19 0
185 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy 10T Bootcamp Durban 20 July 2019 20 9 0
186 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy 10T Bootcamp Durban 24 August 2019 12 13 0
187 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Ocean View Place of Safety, 0 13 0
Business Durban
188 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Mkhambathini 12 23 1
Business
189 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Bergville eZwelisha, 8 37 2
Business Uthukela District (05-09
August 2019)
190 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Kokstad, Town Hall (26 -30 9 19 0
Business August 2019)
191 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Kokstad (02 -06 September 21 24 0
Business 2019)
192 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Bulwer, NDZ (26 -30 August 2 10 0
Business 2019)
193 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Ubuhlebezwe Municipality 4 20 0
Business (12- 16 August 2019)
194 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Ubuhlebezwe Municipality 0 0 0
Business Ebutateni Hall, Ward 5 (19 -
23 August 2019)
195 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Umgeni Municipality 4 5 0
Business
196 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Nkandla (18- 20 September 10 8 0
Business 2019)
197 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy web 2.0 Ubuhlebezwe Municipality, 9 13 1

Ward 11 (25-27 September
2019)
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198 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Nongoma, Kwadabasi (01- 0 0 0 0
Business 03 July 2019)
199 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Web 2.0 Ndatshane Hall, Nquthu (02 8 5 23 0
-04 August 2019)
200 | Q2 | Kwa-Zulu Natal (DUT) Digital Literacy Start Your Own Bergville, Uthukela District 8 12 26 0
Business Municipality (15-19 July
2019)
147 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 0 11 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 21, 04 to 15 March 2019
148 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 0 3 17 0
for Unemployed Unemployed Youth, Group
Youth/Interns 22, 18 to 29 March 2019
149 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 0 5 15 0
for Unemployed Unemployed Youth, Group
Youth/Interns 23, 01 to 12 April 2019
150 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 9 3 16 0
for Unemployed Unemployed Youth, Group
Youth/Interns 24, 29 April to 10 May 2019
151 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 0 4 16 0
for Unemployed Unemployed Youth, Group
Youth/Interns 25, 13 to 24 May 2019
152 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps SUKUMA, Seshego, 0 3 17 0
for Unemployed Unemployed Youth, Group
Youth/Interns 26, 27 May to 07 June 2019
137 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps UniLim, E-Skills, 6 9 0
for Unemployed Unemployed Youth, Group
Youth/Interns 25, 11to 15 & 25 - 29 March
2019
138 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps UniLim, E-Skills, / 6 8 0
for Unemployed Unemployed Youth, Group
Youth/Interns 26, 01 to 12 April 2019
139 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps UniLim, E-Skills, 13 24 0

for Unemployed
Youth/Interns

Unemployed Youth, Group
27, 29 April to 10 May 2019
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140 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps UniLim, E-Skills, 9 3 6 0
for Unemployed Unemployed Youth, Group
Youth/Interns 28, 13 to 24 May 2019
141 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps UniLim, E-Skills, 8 12 0
for Unemployed Unemployed Youth, Group
Youth/Interns 29, 27 May to 07 June 2019
142 | Q2 | Limpopo (UL) Digital Literacy Intel Learn Easy Steps UniLim, E-Skills, 5 10 0
for Unemployed Unemployed Youth, Group
Youth/Interns 30, 10 to 21 June 2019
201 | Q2 | Eastern Cape (WSU) e-Leaders Getting Ready for the Bisho 15 10 0
4IR
202 | Q2 | Eastern Cape (WSU) e-Leaders Getting Ready for the East London 4 12 12 0
4R
203 | Q2 | Western Cape (UWC) Government - Digital Digital Transformation: Pretoria 6 16 10 1
transformation (3.1.5) The Leadership
Imperative
204 | Q2 | Western Cape (UWC) Government - Data Analytics for Pretoria 40 22 18 2
Enhancing leadership Decision Makers
(3.3.1)
205 | Q2 | Western Cape (UWC) Government - training Data Analytics: Ethics, Bellville 10 11 0
workshops (3.4.1) Policy and Regulatory
Framework
225 | Q2 | Limpopo (UL) ICT Practitioners In-Service Training for Partner Trainers (Sukuma, 13 20 0
ILES Trainers Leboeng and Far North) 21
to 23 September 2019
206 | Q1 | Limpopo (UL) ICT Practitioners Intel Learn Easy Steps Eastern Cape CoLab/ 9 13 0
Train-the-Trainer Department of Education,
Eastern Cape 24 to 24 May
2019
207 | Q1 | Limpopo (UL) ICT Practitioners In-Service Training for Partner Trainers (Sukuma, 20 15 0
ILES Trainers Leboeng and Far North) 22
to 26 April 2019
208 | Q1 | Limpopo (UL) ICT Practitioners Intel Learn Easy Steps New Trainers for our / 4 10 0
Train-the-Trainer, 11 to Partners (Far North and
14 June @ UL Sukuma)
209 | Q1 | Eastern Cape (WSU) ICT Practitioners Introductio to Internet of | East London 8 12 6 0
Things (IoT)
210 | Q1 | Eastern Cape (WSU) ICT Practitioners Cybersecurity Essentials | East London 4 13 11 0
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211 | Q1 | Northern Cape & ICT Practitioners 3D Printing Sebokeng 8 4 4 0
Southern Gauteng
(VUT)
212 | Q1 | Northern Cape & ICT Practitioners 3D Printing Ntabankulu 9 2 7 0
Southern Gauteng
(VUT)
213 | Q1 | Northern Cape & ICT Practitioners 3D Printing Sebokeng 4 7 7 0
Southern Gauteng
(VUT)
214 | Q1 | Northern Cape & ICT Practitioners IT Tech Support Kimberley 13 4 0
Southern Gauteng
(VUT)
215 | Q1 | NorthWest (NWU) ICT Practitioners StartUp - Grind - Google | Mahikeng 0 14 6 0
for Entrepeneurs
216 | Q2 | Eastern Cape (WSU) ICT Practitioners Introduction to East London 9 9 10 0
Cybersecurity
217 | Q2 | Eastern Cape (WSU) ICT Practitioners IT Essentials East London 9 3 0
218 | Q2 | NorthWest (NWU) ICT Practitioners Basic Coding For High Mahikeng 16 17 0
School Learners
219 | Q2 | Northern Cape & ICT Practitioners 3D Printing DTPS IT Training centre 4 1 0
Southern Gauteng
(VUT)
220 | Q2 | Northern Cape & ICT Practitioners 3D Printing Fablab Sebokeng 7 6 0
Southern Gauteng
(VUT)
221 | Q2 | Northern Cape & ICT Practitioners IT Tech Support Kimberley 9 15 4 0
Southern Gauteng
(VUT)
222 | Q2 | Northern Cape & ICT Practitioners Cell Phone Repair Upington 0 18 2 0
Southern Gauteng
(VUT)
223 | Q2 | Northern Cape & ICT Practitioners IT Tech Support Kimberley 6 14 2 0
Southern Gauteng
(VUT)
224 | Q2 | Northern Cape & ICT Practitioners IT Tech Support Groblershoop 12 0 0
Southern Gauteng
(VUT)
226 | Q1 | Western Cape (UWC) ICT Practitioners Object Orientated Delft 4 3 0
Programming
227 | Q1 | Western Cape (UWC) ICT Practitioners Object Orientated Bellville 9 12 0
Programming
228 | Q2 | Western Cape (UWC) ICT Practitioners Machine Learning Bellville 60 40 20 1

Masterclass
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231 | Q2 | Kwa-Zulu Natal (DUT) Sector Users EUC MS Word Umshwathi 23,25,26,27,30 5 20 0
Sept 2019
365 | Q2 | Northern Cape & Sector Users Mobile Technology for Kathu 6 11 5 0
Southern Gauteng SME business support
(VUT)
366 | Q2 | Northern Cape & Sector Users Mobile Technology for Upington 15 7 0
Southern Gauteng SME business support
(VUT)
367 | Q2 | Northern Cape & Sector Users Mobile Technology for 8 4 0
Southern Gauteng SME business support
(VUT) Groblershoop
340 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNDYI, Siloam, Health 4 8 0
for Healthcare Workers Workers, Group 16, 04 to 15
February 2019
341 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNDY], Siloam, Health 3 8 0
for Healthcare Workers Workers, Group 17, 18
February to 01 March 2019
342 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNYDI, Siloam, Health 3 12 0
for Healthcare Workers Workers, Group 18, 04 to 15
March 2019
343 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNYDI, Siloam, Health 1 11 0
for Healthcare Workers Workers, Group 19, 18 to 29
March 2019
344 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNYDI, Siloam, Health 2 13 0
for Healthcare Workers Workers, Group 20, 01 to 12
April 2019
345 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNYDI, Siloam, Health 1 14 0
for Healthcare Workers Workers, Group 21, 13 to 24
May 2019
346 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNYDI, Siloam, Health 4 0 14 0
for Healthcare Workers Workers, Group 22, 27 May
to 07 June 2019
347 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps FNYDI, Siloam, Health 2 13 0
for Healthcare Workers Workers, Group 23, 10 to 21
June 2019
320 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 1 14 0

for Healthcare Workers

Workers Program, Group
27, 18 to 29 March 2019
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321 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health A 1 13 0
for Healthcare Workers Workers Program, Group
28, 01 to 12 April 2019
322 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 4 0 14 0
for Healthcare Workers Workers Program, Group
29, 29 April to 10 May 2019
323 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health v 0 14 0
for Healthcare Workers Workers Program, Group
30, 13 to 24 May 2019
232 | Q1 | Western Cape (UWC) Sector Users Digital Identity Kuilsriver 6 78 58 5
Management
233 | Q1 | Western Cape (UWC) Sector Users Digital Identity George 8 7 11 0
Management
234 | Q1 | Western Cape (UWC) Sector Users Digital Identity George 0 6 14 0
Management
235 | Q1 | Western Cape (UWC) Sector Users Digital Identity Oudtshoorn 0 6 14 0
Management
236 | Q1 | Western Cape (UWC) Sector Users Digital Identity Delft 22 13 0
Management
237 | Q1 | Western Cape (UWC) Sector Users Digital Identity Delft 12 11 0
Management
238 | Q1 | Western Cape (UWC) Sector Users Digital Identity Phillipi 8 5 23 0
Management
239 | Q1 | Western Cape (UWC) Sector Users Digital Identity George 0 5 15 0
Management
240 | Q1 | Western Cape (UWC) Sector Users Digital Identity Gugulethu 0 16 14 0
Management
241 | Q1 | Western Cape (UWC) Sector Users Digital Identity Eerste River 0 6 14 0
Management
242 | Q1 | Western Cape (UWC) Sector Users Digital Identity Mfuleni 19 16 0
Management
243 | Q1 | Western Cape (UWC) Sector Users Digital Identity Oudtshoorn 0 7 13 0
Management
244 | Q1 | Western Cape (UWC) Sector Users Digital Identity Oudtshoorn 0 11 9 0
Management
245 | Q1 | Western Cape (UWC) Sector Users Mobile Technology for Bellville 6 5 11 0
SME business support
246 | Q1 | Western Cape (UWC) Sector Users Digital Economy for Phillipi 8 10 1

Ekasi Entrepreneurs
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247 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 1 6 0
for Healthcare Workers Health Workers, Group 15,
15 to 26 October 2018
248 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 0 1 9 0
for Healthcare Workers Health Workers, Group 16,
12 to 23 November 2018
249 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 9 0 9 0
for Healthcare Workers Health Workers, Group 17,
26 November to 07
December 2018
250 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 1 6 0
for Healthcare Workers Health Workers, Group 18,
14 to 25 January 2019
251 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 0 2 8 0
for Healthcare Workers Health Workers, Group 19,
28 January to 08 February
2019
252 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 6 0 6 0
for Healthcare Workers Health Workers, Group 20,
11 to 22 February 2019
253 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 2 9 0
for Healthcare Workers Health Workers, Group 21,
25 February to 08 March
2019
254 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 4 5 9 0
for Healthcare Workers Health Workers, Group 22,
11 to 22 March 2019
255 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 0 5 7 0
for Healthcare Workers Health Workers, Group 23,
25 March to 05 April 2019
256 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, / 3 11 0
for Healthcare Workers Health Workers, Group 24,
08 to 18 April 2019
257 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Donald Fraser, 3 8 0
for Healthcare Workers Health Workers, Group 25,
29 April to 10 May 2019
258 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Morebeng, Health 3 12 0
for Healthcare Workers Workers, Group 01, 07 to 18
May 2018
259 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Morebeng, Health 3 12 0
for Healthcare Workers Workers, Group 02, 21 May
to 02 June 2018
260 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Morebeng, Health 4 2 12 0

for Healthcare Workers

Workers, Group 03, 04 to 15
June 2018
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261 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Morebeng, Health 6 7 0
for Healthcare Workers Workers, Group 04, 18 to 30
June 2018
262 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Mastec, Health 0 5 0
for Healthcare Workers Work , Group 17, 05 to 15
June 2018
263 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Mastec, Health z 0 4 0
for Healthcare Workers Workers, Group 19, 23 July_
03 August 2018
264 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Madimbo, Health 0 15 0
for Healthcare Workers Workers, Group 14, 19 to
30 November 2018
265 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Madimbo, Health 1 14 0
for Healthcare Workers Workers, Group 15, 03 to 14
December 2018
266 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Madimbo, Health 9 2 7 0
for Healthcare Workers Workers, Group 16, 07 to 18
January 2019
267 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 9 2 7 0
for Healthcare Workers Workers, Group 21, 03 to 14
December 2018
268 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 4 0 14 0
for Healthcare Workers Workers, Group 22, 07 to 18
January 2019
269 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 1 14 0
for Healthcare Workers Workers, Group 23, 21
January to 01 February
2019
270 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 2 13 0
for Healthcare Workers Workers, Group 24, 04 to 15
February 2019
271 | Q1 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 2 10 0
for Healthcare Workers Workers, Group 25, 18
February to 01 March 2019
272 | Q1 | Limpopo (UL) Sector Users Introduction to ICT for Pharmacy Academics, 6 6 0
Educators and Useful University of Limpopo, 11
Tools and 12 June 2019
273 | Q1 | Limpopo (UL) Sector Users Train the Trainer Community Trainers 8 2 6 0
Goal2Work
274 | Q1 | Limpopo (UL) Sector Users Goal2Work Workshop Unemployed Science 8 17 21 5
Graduates in Limpopo
275 | Q1 | Kwa-Zulu Natal (DUT) Sector Users web 2.0 Nkande Bloodriver 20 0
276 | Q1 | Kwa-Zulu Natal (DUT) Sector Users Excel Dashboard PMB 3-5 June 2019 8 5 0
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277 | Q1 | Kwa-Zulu Natal (DUT) Sector Users Excel Dashboard PMB 27-29 May 2019 10 7 0
278 | Q1 | Eastern Cape (WSU) Sector Users Digital Marketing for Ntabankulu 4 9 15
SMMEs
279 | Q1 | Eastern Cape (WSU) Sector Users Digital Marketing for Cala 6 15 21 0
SMMEs
280 | Q1 | Eastern Cape (WSU) Sector Users Digital Marketing for East London 8 10 8 0
SMMEs
281 | Q1 | Northern Cape & Sector Users Entrepreneurship Kimberley 8 5 3 0
Southern Gauteng
(VUT)
282 | Q1 | NorthWest (NWU) Sector Users Animal Production - Mathopestad - Rustenburg 6 24 2 0
Eectronic Catte
Restraining
283 | Q2 | Eastern Cape (WSU) Sector Users Digital Marketing for Libode z 14 27 0
SMMEs
284 | Q2 | Eastern Cape (WSU) Sector Users Digital Marketing for Queenstown 8 13 25 0
SMMEs
285 | Q2 | Eastern Cape (WSU) Sector Users Digital Marketing for Butterworth 0 20 10 0
SMMEs
286 | Q2 | Eastern Cape (WSU) Sector Users Digital Marketing for Prof | East London 9 14 0
Comm
287 | Q2 | NorthWest (NWU) Sector Users e-Irrigation Practices Moletsamongwe 0 0
288 | Q2 | NorthWest (NWU) Sector Users e-Irrigation Practices Singal Hill Primary 0 15
289 | Q2 | Western Cape (UWC) Sector Users Digital Identity Mitchells Plain 6 6 1
Management
290 | Q2 | Western Cape (UWC) Sector Users Mobile Technology for Mitchells Plain 12 11 0
SME business support
291 | Q2 | Western Cape (UWC) Sector Users Digital Identity Oudtshoorn 0 9 11 0
Management
292 | Q2 | Western Cape (UWC) Sector Users Digital Identity Oudtshoorn 8 7 15
Management
294 | Q2 | Western Cape (UWC) Sector Users Digital Identity George 11 4 9
Management
307 | Q2 | Western Cape (UWC) Sector Users Digital Identity Oudtshoorn 0 11 9 0
Management
310 | Q2 | Northern Cape & Sector Users Entrepreneurship Postmasburg 40 19 21 0
Southern Gauteng
(VUT)
311 | Q2 | Northern Cape & Sector Users Entrepreneurship Groblershoop 0 7 13 0

Southern Gauteng
(VUT)
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312 | Q2 | Northern Cape & Sector Users Entrepreneurship Pella 6 19 0
Southern Gauteng
(VUT)
313 | Q2 | Northern Cape & Sector Users Entrepreneurship Kathu 6 8 18 1
Southern Gauteng
(VUT)
314 | Q2 | Northern Cape & Sector Users Entrepreneurship Onseepkans 4 2 12 0
Southern Gauteng
(VUT)
315 | Q2 | Northern Cape & Sector Users Entrepreneurship Pofadder 7 18 0
Southern Gauteng
(VUT)
316 | Q2 | Northern Cape & Sector Users Entrepreneurship Upington 4 17 7 0
Southern Gauteng
(VUT)
317 | Q2 | northern Cape & Sector Users Mobile Technology for Dibeng 7 14 0
Southern Gauteng SME business support
(VUT)
318 | Q2 | northern Cape & Sector Users Mobile Technology for Kimberley 10 5 0
Southern Gauteng SME business support
(VUT)
324 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 0 12 0
for Healthcare Workers Workers Program, Group
31, 27 May to 7 June 2019
348 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 0 13 0
for Healthcare Workers Workers, Group 32, 10 to 21
June 2019
349 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health 4 0 14 0
for Healthcare Workers Workers, Group 33, 24 June
to 05 July 2019
350 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Elim, Health / 1 13 0
for Healthcare Workers Workers, Group 34, 08 to 19
July 2019
326 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Makhado, Health / 3 11 0
for Healthcare Workers Worker, Group 21, 26
November to 07 December
2018
327 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Makhado, Health 5 8 0
for Healthcare Workers Worker, Group 22, 07 to 18
January 2019
329 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 3 12 0

for Healthcare Workers

Worker, Group 24, 04 to 15
February 2019
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325 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Makhado, Health 9 0 9 0
for Healthcare Workers Workers, Group 20, 12 to 23
November 2018
328 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Makhado, Health 2 13 0
for Healthcare Workers Workers, Group 23, 21
January to 01 February
2019
330 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 0 15 0
for Healthcare Workers Workers, Group 25, 18
February to 01 March 2019
331 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 4 8 0
for Healthcare Workers Workers, Group 26, 04 to 15
March 2019
332 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 2 11 0
for Healthcare Workers Workers, Group 27, 18 to 29
March 2019
333 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 2 11 0
for Healthcare Workers Workers, Group 28, 01 to 12
April 2019
334 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 0 1 9 0
for Healthcare Workers Workers, Group 29, 29 Apri
to 10 May 2019
335 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 1 12 0
for Healthcare Workers Workers, Group 30, 13 to 24
May 2019
336 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 0 15 0
for Healthcare Workers Workers, Group 31, 27 May
to 07 June 2019
337 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 1 14 0

for Healthcare Workers

Workers, Group 32, 10 to 21
June 2019
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338 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 4 0 14 0
for Healthcare Workers Workers, Group 33, 24 June
to 05 July 2019
339 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Makhado, Health 8 1 7 0
for Healthcare Workers Workers, Group 34, 08 to 19
July 2019
351 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 1 1 0
for Healthcare Workers Health Workers, Group 11,
07 to 18 January 2019
352 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps Sukuma, Woza Friday, 4 11 0
for Healthcare Workers Health Workers, Group 12,
21 January to 01 February
2019
353 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, v 5 1 0
for Healthcare Workers Health Workers, Group 13,
04 to 15 February 2019
354 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 4 4 10 0
for Healthcare Workers Health Workers, Group 14,
18 February to 01 March
2019
355 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 4 9 0
for Healthcare Workers Health Workers, Group 17,
01 to 12 April 2019
356 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 3 9 0
for Healthcare Workers Health Workers, Group 18,
29 April to 10 May 2019
357 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 0 1 9 0
for Healthcare Workers Health Workers, Group 19,
13 to 24 May 2019
358 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 6 0 6 0

for Healthcare Workers

Health Workers, Group 20,
27 May to 07 June 2019
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359 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, / 2 12 0
for Healthcare Workers Health Workers, Group 21,
10 to 21 June 2019
360 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 2 9 0
for Healthcare Workers Health Workers, Group 22,
24 June to 05 July 2019
361 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 3 10 0
for Healthcare Workers Health Workers, Group 23,
08 to 19 July 2019
363 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 3 12 0
for Healthcare Workers Health Workers, Group 25,
05 to 16 August 2019
364 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza Friday, 2 13 0
for Healthcare Workers Health Workers, Group 26,
19 to 30 August 2019
362 | Q2 | Limpopo (UL) Sector Users Intel Learn Easy Steps SUKUMA, Woza 2 13 0

for Healthcare Workers

Friday,Health Workers,
Group 24, 22 July to 02
August 2019

Number of e-literacy learners trained per annum
Number of sector users trained per annum
Number of ICT practitioners trained per annum
Number of e-leaders trained per annum

Number of senior Government employees participating in programme on digital
transformation for the public service

Number of senior Government employees participating in training workshop on
the application of data, data analytics and Artificial Intelligence for strategic
decision making

9

2357

Youth (16-
35)

4392 111 5305

Over (36-
above)

African

1444 5569

Coloured

985

Indian

129

White

66

1336 | 2754 | 72 3698 | 392 3390 | 562 | 111 | 27
678 1394 | 35 1219 | 853 1703 | 351 | 8 10
268 183 362 89 376 62 3 10
27 22 11 38 41 2
16 10 1 25 22 0 2
22 18 2 3 37 33 1 2 4
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Number of Government employees participating in training workshop on 10 11 0 11 10 4 8 1 8

enhancing the understanding of the nexus of privacy, data protection and

6749 | 2357 | 4392 | 111 | 5305 | 1444 | 5569 | 985 | 129 E
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Annexure B: Analysis of procurement activities in the quarter ended 30 September 2019

. . . BEE BLACK
?
NO | SUPPLIER Services Offered Geographical | Directors AMOUNT LEVEL OWNED SMME~
Catering for training of
1 Al Catering and events | Employees on Gauteng Pilusa Motlanalo Rosina 17 300.00 1 100.00% | EME
Robotics
2 ,:\Ifgr(])tllswe Catering and Catering Services Gauteng Moyo Nomzamo Prudence 2940.00 1 100.00% | EME
3 Alakaso Catering Catering Services Gauteng Ihejirika Linus 11 040.00 1 100.00% | EME
4 Altron TMT Office Automation Gauteng Group companies 43 925.29 3 53.87% | Generic
Henry Martin Pieter Ferrira, Tonie
5 Apex Business System | Voice over Gauteng Basie Plaatjies, Freddy Percy 13 437.75 2 76.00% EME
Greavor, Chantal Greavor
6 Aspigon 911 BBBEE Verification Gauteng D_amel Johannes Andrias Goosen, 17 250.00 5 51.00% EME
Agency Brigitte Van Rooyen
7 Audltor General South Ext(_ernal audit Gauteng 1209 042.61 0 0.00% Non- _
Africa services compliant
8 Bam(_)gale Security Biometrics _and CC.TV Gauteng Handsome Lesareng Mosa Mogale 494 056.10 1 100.00% | EME
Solutions supply and installation
Birchwood hotel and Conference Non-
9 OR tambo conference Gauteng Group companies 46 240.00 0 0.00% .
beverages compliant
status
10 | Bondirite Promotional Items Gauteng Katlego Sebigi 1 900.00 1 100.00% | EME
11 | Brite Communications NEMI.SA Branded A2 Gauteng Ramatong Bathabile 30 069.82 1 100.00% | EME
Portfolio Bags
12 | Cally Developmentand | EXCO Strategic Gauteng 1) Mduduzi Calvin Xaba 8000000 |1 100.00% | EME
contractors workshop
13 | Chartered Secretaries | Staff costtraining & | 1o NO DIRECTORS 10266.70 | 1 75.00% | QSE
Southern Africa development
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L : Erasmus Nicolaas, Jansen Van o
14 | Citiq Student Student accomodation | Gauteng Rensburg, Christiaan Rudolph 1287 280.04 49.00% QSE
Return on earnings Non
15 | Coid Link compensaton fune Gauteng State owned entity 59 301.78 0.00% comoliant
Dept. Of Labour P
License fees 1) Theunis Oosthuizen 2) Carmen o
16 | Datategra Computers Gauteng Hull 3) Thandeka Khanye 178 006.55 100.00% | EME
17 | Dipula Property Property Rental Lease | -, 1ang 3721 535.69 2.02% | Generic
Investment Trust monthly payment
18 | Docufile JHB s(t)of:zléeedocumenent Gauteng Sharney van der Westhuizen 7 062.01 30.00% | Generic
19 | Dot Office National Office Stationery Gauteng Nishaan Naido, 35629.30 100.00% | QSE
20 | EOH Mthombo Cloud services -ICT | jiang John William King, Zunaid Mayet, 163 158.92 51.00% | Generic
realted services Jehan Mackay, Dion Dominic Ramoo
21 | Eyakhu Trading Stationery and printing | - -, 1ng Lettah Moja, Mmapitso Marriam Moja 28 290.00 100.00% | EME
Enterprise CC services
FGZ Holdings Improvements - 1st Tjale Bontle Cynthia, Zimbambo o
22 Consulting floor Refurbishments Gauteng Gwatidzo Fidelis 821663.74 51.00% EME
Promotional Items - -
23 | Flashbay SA Branded USB flash Gauteng Williams leuan, Webster Stephen 36 391.75 0 Non
drives John compliant
o Fluidrock Advisory t/a Company secretarial Gauteng Ronelle Kleyn, Annamarie Van der 363 331.00 51 QSE
Ithemba Governance services Merwe
25 | Grand and Well Internet connectivity - Gauteng Grandweni Innocent Gumendi 110 400.00 100.00% | EME
ICT related services
Home Affairs s-lt-rear:geichlljgﬁug\rf]?]rual Non
26 | Government Printing f gicp I d Gauteng Government Component 1 008.80 0 i
Works performane plan an compliant
Annual report
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. . Design, layout and : :
27 Iconic Asset Holdings printing of annual Gauteng Marco Va_n _Nlekerk, Keitumetse 121 605.03 51.00% EME
(pty) Ltd Thato Busisiwe Jele
report
28 :ngwenya Breeze P_r or_notlonal_ items and Gauteng Justice Foward Ngwenya 11 698.72 100.00% | EME
nvestments printing services
29 | Internet Solutions Internet services Gauteng Group companies 666.76 32.66% Generic
30 | JetlLine Printing services - Gauteng Jose Miguel 1673.25 0 Non
compliant
31 | Johann Pepler Alarm Security alarm system | Western cape | Johan Peppler 1361.60 0.00% Sci’gpliant
Joli-Luv Foodnet and Catering services - : o
32 Funfare Park AGM Gauteng Kondlo, Ntsaphokazi 31 035.00 100.00% | EME
33 | gomisamo Prinfing A2 Portfolio Bags GAUTENG Moodley Munjamma 17 652.50 100.00% | EME
34 (K:céfna;;)niolutlons VOIP Gauteng Peter Mbolekwa, Lindelwa Kunene 36 958.43 58.59% Generic
. Computer consumales . . . .
35 KPG Medlg supplies -10 Mice and Gauteng 1) Robin Gabrle!s 2) Keith Gabrl_els 4 485.00 100.00% | QSE
Technologies 3) Glynese Gabriels 4) Shane Witten
10 Keyboards
36 | Labour Net Legal services Gauteng Kim White, Martin Kanka, 8 607.95 26.00% Generic
37 Llppys in touch Printing & stationery Gauteng 1) Gregg Lee Freeman 18 837.00 51.00% EME
stationers
38 | Majola Constructions ﬁ'jgtsag(lﬁ installations Gauteng 1) Sanele Majola 785.00 100.00% | EME
Occupational Health Molefe Freddy Boetieboye
39 | Makrosafe Holdings Safet P Gauteng Champeni, Van der Walt Leon 17 954.01 51.00% QSE
y Thomas
40 Mashmek Cons. Refreshments -staff Gauteng Mekgoe Patience Mpho 7 820.00 100.00% | EME
General Supply
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41 XM Mitti Inc. Panel of legal services | Gauteng Makosho Maria Ntsoane 57 225.00 100.00% | EME
ttornneys
42 | Mose Consulting Risk Manag_ement Gauteng Ndlela Ngabutho 110 372.35 100.00% | EME
support services
43 National Assosiation of Subscription servvices | Gauteng State owned entity 27 630.25 100.00% | EME
broadcasters
a4 New_scll_p Media Mec_lla Monitoring Gauteng Dabbs Slr_n0n John Douglas, Dabbs 17 786.40 0.00% N/A
Monitoring services Lynne Patience
. . Catering in Umtata on Kela Siphokazi Cleopatra, Ndamase o
45 | Niza Designs 10-12 Sep 2019 Eastern Cape Zodidi 10 500.00 100.00% | EME
46 | Nyonyoba Promotional ltems - |~ 1ang Phindile Motloung 48 553.00 100.00% | EME
Communications Thermal Mugs ) )
Orion Hotel and Accomodation - . 0
47 Resorts confernce venue Gauteng Group companies 247.00 49.00% QSE
Outsorced risk and Deenadayalen Konar, Xaba
48 | compliance Internal audit services Gauteng Ntambose, Rosetta Newsome Robert 721 627.85 100.00% | QSE
assessment (Pty) Ltd Michael
49 | Padi Attorneys Legal services Gauteng Thabo Padi 329 081.25 100.00% | EME
50 | PC Staffing Solutions Background Checks Gauteng Chobokoane Mamello Philip 1556.00 100.00% | EME
51 | Pears Food Catering services Gauteng Marcia Shlangu 10 835.00 100.00% | EME
Promotional ltems- Cohen Brett John, Argherdien
52 | Promo One Lanyards and Golf Gauteng - » ArY 58 393.55 30.01% | Generic
: Soraya, Baatjies Rihanna
Thsirts
53 | Redefine IT Solutions &gr:;p;uter equipment - Gauteng Mantashe Thina, Chauraya Osca 19 189.19 100.00% | EME
54 | Rise Security Services Security Services Gauteng Emmanuel Mabuza 279 982.92 100.00% | QSE
Sage VIP a division of Non
55 | Sage South Africa (Pty) Gauteng Group companies 51 185.40 0.00% i
Ltd compliant
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56 | Slicy Delicious Pty (Ltd) | Catering services Gauteng Ndlovu, Mphagahlele Onjo 4 440.00 100.00% | EME
South African Qaulification ; o Non
57 Qualification Authority verification agency Gauteng State owned entity 9740.00 0.00% compliant
58 Southnational All Risk Insurance broker -3rd Gauteng Malekl_ng Devery Abie, Fonseca 177 201.86 100.00% | EME
Short term Insurance party Chadwin
59 | Stationery For Africa Stationery Gauteng Aslam Magid Hagee 7 365.75 100.00% | EME
60 Stellgnbo§ch Municipal rates and Western cape | State owned entity 15 267.27 0.00% Non .
Municipality sewage cost compliant
61 (Spyt';)eﬁﬁ Evolutuon Asset tags Gauteng Sihlesenkosi Johannes Nhlapo 2 000.00 100.00% | EME
TAT |- Chain Asset verification Sihlesenosi Nhlapho, Paul Verheul, o
62 Technologies services Gauteng Vanita Naryan, Nhlangla Malchubu 28 488.36 51.00% | QSE
63 | Telkom Wifi router Gauteng State owned entity 55 795.04 52.45% Generic
ga | Ihembelinah 1) Plumbing services |~ iang 1) Thembi Giana 2 740.50 100.00% | EME
Constructions 2) Turbo Clip lamps
65 Tony Healy &Associate Labc_)ur relaion Western Cape Muller Wayne Grant, Badul Ashwin 25 659 40 49.00% EME
CcC serrvices Mohanlal, Moodley Yougan,
Muller Wayne Grant, Badul Ashwin
Car tracking system - Mohanlal, Moodley Yougan, Abdulllah o
66 | Tracker Connect montly fee Gauteng Mohammed Zaheer, Le Roux Lizette 594.00 52.35% QSE
Theodora,
Sage Systemupport
67 | Train Link service -travel Gauteng Edmore Matikiti 10 000.00 49.00% EME
reimbursement
Installation and
68 | Transfire (Pty) Ltd service of fire Gauteng Dibden, Dan Patrick 1340.21 51.00% QSE
equipment on 1st floor
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69 | Travel Touch Travel Agency Gauteng H|It_on Henry Mark, Anne Louise 523 918.16 100.00% | EME
Lucia Sars
70 | Umthombowesizwe Catering services Gauteng Sithebe Buyisiwe 2 860.00 100.00% | EME
71 Ur_uversny of The Study assistance for Gauteng State owned entity 29 055.00 0.00% Non .
Witwatersrand Employees compliant
72 | Viwe Office Supplies Promotional items - Gauteng K_okong Thabiso Mac Donald, Singh 6 203.10 100.00% | EME
Banners Niran
73 Walkmg. Tall Trading Cleaning services Gauteng Kola Mmakoloi Helen 116 843.34 100.00% | EME
and Projects 186
Reginald Horne, Chritelle Horne,
74 | Whistle Blowers Fraud hotline Gauteng Dale Clarance Horne, Conrad Jan 11 229.76 51.00% QSE
Van der Merwe
75 | Winsome Africa Ad Hoc Support on Gauteng Mosoane Tumuge Lotiq 27 600.00 100.00% | EME
case ware
76 Yanelo P_roductlons Computer equipment - Gauteng Marcia, Nompumelelo Precious 5100.00 100.00% | EME
and Trading Scanners
77 | Ziloflash Catering services Gauteng Ndazi Rose Netshandama 4 200.00 100.00% | EME
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